Ms. Gomez performed what was required under the work plan and accomplished all the goals, with minimum supervision. She is well organized and efficient. She also served as the focal point for EO’s contribution to the induction programme and managing the JPO programme. I had the comfort of knowing that the matters in her area of responsibility were taken care of. Initially, it was difficult for me to establish a working relationship. I would appreciate when she has complaints or concerns she would come to me first. I hope however, that we can build on the first year and move onto even better working relationship where we can really form a great team and partnership.  

	MARGARET A ROSS
	

	Comments
	Christina is a conscientous staff member, who is always seeking solutions to problems that may arise during her course of work. She willingly assists her colleagues and eagerly accepts responsibilities, even when these tasks fall outside of her normal work. She is pro-active and has been a great support to me during the initial period of my appointment in the Executive Office. 


I fully agree with the additional supervisor's comments (Margaret Ross). Cristina is very hard working and conscientious. She is well organized and is always willing to help out. She has been working in a very stressful enviroment (which has not been to her making) and she has remained professional and her work has always been to a high standard. Her colleagues and clients have appreciated her "service oriented" manner. 

Very good work!

MY COMMENTS
I thank the comments of my additional supervisors which indeed differ from those comments made by my first supervisor, the Chief of Human Resources Section.  With respect to my comments and concerns were first discussed with in numerous instances, with no avail and the last resource was to bring the issues to Sr. Management, as documented in several communications.  Moreover, and with respect to the ratings on this ePAS, I also wish to place on record that I had excellent/outstanding ones in my previous ePAS in Client Orientation, Communication, Commitment to Continuous Learning and many other competencies so I am surprised that the ratings are now indicated only as “Fully competent”.  Lastly, I also wish to place on record that the period since Ms. Sinha took over her position as Chief of Human Resources Section/OCH has been extremely difficult for myself and the team despite efforts from Sr. Management and the team itself to have an amicable resolution and better working conditions within the Section.
