Competencies – ASG OCHA 

Professionalism: Proven expertise in the area of assignment, substantial and diverse experience in all facets of the required role; strong analytical skills combined with sound judgment in resolving a range of issues and problems. Leadership: Demonstrated track record of excellent management and technical leadership skills and ability to delegate appropriate responsibility, accountability and decision-making authority. Proven ability to provide effective leadership and transfer advice and knowledge to staff at all levels and from different national and cultural backgrounds.  Ability to provide leadership in incorporating gender perspectives into substantive work.  Vision: An in-depth understanding of OCHA’s strategic direction and ability to transform it into a result-orientated work programme. Managing Performance: Demonstrated effective supervisory skills, ability to mentor staff and provide guidance and support.  Judgment/Decision-making: Discretion and sound reasoning in dealing with sensitive matters; ability to independently solve complex and challenging problems.  Communication: Proven and sustained communication (verbal and written) skills, including ability to clearly formulate positions on issues, articulating options concisely conveying maximum necessary information, making and defending recommendations. Teamwork: Proven interpersonal skills, and an ability to work in a multi-cultural, multi- ethnic environment with sensitivity and respect for diversity as well as having the ability to listen and sustain effective working relations.  
Education
An Advanced University Degree (Master’s or equivalent) in Development Studies, Political Science, International Relations, Social Science, Economics, Law, Public Administration or related fields. A first university degree with a relevant combination of professional training, certification, and experience would also be considered in lieu of the advanced degree.
