Abuse of Authority
The abuse of authority implies the improper use of a position of influence, power, or authority by a staff member or non-staff personnel against another staff member or non-staff personnel or a group thereof. This is particularly serious when a staff member or non-staff personnel uses his or her influence, power, or authority to negatively influence the career or employment conditions (including, but not limited to, appointment, assignment, contract renewal, performance evaluation or promotion) of another staff member or non-staff personnel. It can include a one-time incident or a series of incidents. Abuse of Authority may also consist of conduct that creates a hostile or offensive work environment, which includes, but is not limited to, the use of intimidation, threats, blackmail or coercion.
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