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I. Introduction
1. Name of Appellant:  
GOMEZ, Cristina
2. Status of Appellant:  

3. Address:  24 Ross Avenue, Chestnut Ridge, NY 10977
4. Contested decision: … (Annex 1).

II. Pleas/Relief Sought

5. The members of the Joint Appeals Board (JAB) panel are respectfully requested to find on procedure that:

a) the case is receivable pursuant to Staff Rule 111.2 (please refer to the Request for Review dated (Annex 2)).
6. Having found the Statement of Appeal receivable, the members of the JAB panel are respectfully requested to find on the merits that:

7. Having found the above to be true, the members of the JAB panel are respectfully requested to recommend to the Secretary-General the following remedial action; that:

a) …;
b) ... 

III. Factual Background

1.  Ms. Gomez requested Revision of an Administrative Decision at the time the Mission Replacement staff she was replacing returned to OCHA, on 5 May 2008 in view of the fact that she was a strong candidate for the P-4 Administrative Officer vacancy announcement that was posted in Galaxy on 14 May 2007 and it was being finalized. Another reason for requesting extension of contract was due to the fact that other OCHA staff in similar contractual situations have been extended until the Galaxy process was finalized and they were selected for a regular position and the fact that the Administration took a long time to finalize the selection mainly because the then Chief of Human Resources Section did not wish to select Ms. Gomez for the position because she contended that her and Ms. Gomez “do not get along” and not because of excellent performance and knowledge. OHRM was made aware of the situation and was also requested to reappoint Ms. Gomez the day after separation however, without support from any Staff Rules and Regulations, forced the staff member to take the three days break. 

2. As a background information, please note that Sr. Management had requested meetings with all staff within the HR Section in view of the problems with the Chief/HR (relevant communications attached) and the situation never improved.  She abused her authority and was demeaning towards her staff, including Ms. Gomez (sometimes to the point of harassment) perhaps because at the time that she was selected for the position, Ms. Gomez had been told that she was the successful candidate and, for political reasons, the selection had a different outcome.   Ms. Gomez had numerous meetings with the Ombudsman and requested Sr. Management/OCHA, that action be taken to stop with the harassment and discrimination since it was affecting her well being and health.  However, the actions of chief continued for year and a half without concrete action.  She was reassigned to other functions on 1 November 2008.

3. Ms. Gomez have a long career with the UN: a) Permanent staff from 1 July 1977 to 30 June 1988.  2) Worked with the UN and some of its Agencies on SSAs and Consultancies -on an off- from July 1992 through 1998 and then from June 2000 through December 2001 ((New York, Geneva and Copenhagen).  From 1 January 2002 through the present she had almost continuous appointments (except for a break from 1 January through 11 February 2003) and two break- in-service periods of 3 days, i.e., 3 days at the end of May of 2006 when in fact, she had been a Mission replacement from 12 February 2004 through May 2006 (the break from Mission replacement to Mission replacement positions was not necessary and caused lost of entitlements such as sick leave, home leave and repatriation grant).  This action taken by OHRM of having a break-in-service is in contradiction to the Staff Rules and Regulations.  Again this year, Ms. Gomez was obliged to take a break-in-service from 5 through 7 May 2008, which yet once more, is affecting her entitlements i.e., no carry over of sick leave and loss in repatriation grant and home leave entitlements.  

4. The Secretary General replied to the first request for Revision of an Administrative Decision however, Ms. Gomez, at the time,  did not proceed with an appeal because she was convinced that OHRM would agree to her request of extension of appointment or reappointment immediately after separation.  The Secretary-General has not replied to this second request for Revision of an Administrative Decision thus the reason for the appeal.
IV. Arguments

V. Conclusion

8. ... 
Respectfully submitted,

________________
Counsel for 

Panel of Counsel

(date)
VI. List of Annexes

1. Administrative decision: 
2. Request for Review dated 
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