To:  
Mr. Michael Dudley, Officer-In-Charge


Investigations Division


Office of Internal Oversight Services

From:
Margaret Ross, Officer-in-Charge, Executive Office

Office for the Coordination of Humanitarian Affairs

Date:
13 April 2009

Subject:  Allegation of favoritism in the recruitment of staff in the Integrated Regional Information Network (IRIN) Office, Nairobi, Kenya  (ID Case # 0626/08)

Reference is made to your memorandum on the subject, dated 12 March 2009.

While it is recognized that UK nationals (Ben Parker, Mark Bidder) hold positions of responsibility in the IRIN Office, Nairobi, Kenya, please note that all positions in OCHA, including those of IRIN, are advertised worldwide via OCHA’s ReliefWeb.  A member of the Executive Office is always copied on all applications for transparency and eligibility purposes.  Once the vacancy has closed, a panel of three OCHA staff review and assess each application assigning points for different competencies, skills, qualifications, etc., in accordance with the vacancy announcement.  Following preparation of a preliminary shortlist, candidates meeting minimum qualifications are reviewed again to identify those that are most suitable, that is, those meeting most/all of the requirements of the position. 

Interviews are conducted by a panel composed of at least 3 OCHA staff members at the same level of the position or above, and an ex-officio member (usually the IRIN Human Resources Officer and, often, a member of the Executive Office.  To the extent possible, arrangements are made for an OCHA Staff Representative to also attend the interviews.  Once a selection recommendation is arrived at, the recruitment request is submitted to the Chief of Branch and Director, OCHA New York for approval, at which time, the Executive Office submits a request for recruitment to DESA given the latter’s delegated authority to  recruit, reassign, and reclassify IRIN 200 series staff in New York.  DESA reviews the case again and, if agreeable, proceeds with the request.

With regard to other UK nationals reflected on the attached IRIN Directory, please note that Mr. Anthony Morland, Ms. Anna Jefferys, Mr. Guy Oliver and Mr. Ahmed Rajab are not international staff members of IRIN in Nairobi holding OCHA contracts.  Mr. Nicholas Reader and Mr. Mark Dalton are New York staff members.  Mr. Brennon Jones is a consultant in Bangkok and a US national.  Mr. David Swanson is based in Bangkok. 

Mr. Bartlett and Ms. Wachernagel, who were recently converted to international status, are not considered to be key personnel being graded at junior L-levels.  Mr. David Gough  was converted to international status during 2008 following a competitive process, as described above.  Ms. Salma Zulfiqar was separated on 31 December 2008.
Please note that all original documents and files of the IRIN staff members are maintained by DESA, in the event they are required.

I trust that the above addresses the issue. 
