	Compensation package 
	United Nations
	DPA
	OCHA
	UNICEF
	UNDP
	UNOPS



Review of contractual arrangements and benefits:

Appointment under the 100 series of the Staff Rules

· permanent

· fixed-term

· indefinite

Department, Fund or Programme:   Compiled responses
	Compensation package 
	United Nations
	DPA
	OCHA
	UNICEF
	UNDP
	UNOPS

	· salary 
· post adjustment, including rental subsidy
· assignment grant

· mobility and hardship allowance
	Yes

Yes, for appointments of 1 year or longer.
Yes (except for special mission service)

Yes
	Yes

Yes

If applicable.  
	YES salary 
YES post adjustment, including rental subsidy
YES assignment grant

mobility and hardship allowance

subject to meeting requirements 
	Yes

Yes

Yes

Yes
	Yes as per rules

Yes as per rules

Yes as per rules

Yes as per rules
	Yes for both
Yes for both

	“How is the entitlement implemented?”

	Annex I, Staff Regulations, Staff rule 103.1, 103.4, 103.7, 103.22, 107.20, and Appendix A.  Staff rule 103.7 (b) for FS staff assigned to a duty station for one year or more
ST/AI/2000/17

Staff rule 103.22 and ST/AI/2000/2
	DPA Office in Dakar, Senegal.  The Office of the Special Representative of the Secretary General for west Africa is a regular duty station, and regular conditions of work apply.

The 100 series staff rules apply.
	As per Article III of the Staff Rules 100 Series (Art. III, Regulation 3.1 and Annex)

Rule 103.7
Rule 107.20, ST/AI/2000/17

Rule 103.22, ST/AI/2000/2
	For all staff

All internationally recruited staff with appointment for six months or more

For all internationally recruited staff on appointment or reassignment with a contract of six months or more or extended to cover a period which gives eligibility for all or some elements of the entitlement.


	
	Staff Rules

Through an approved Appointment Personnel Action, paid by UN-NY Payroll inclusive of salary
Staff Rules

Assignment Grant – Authorization to Country Office to effect payment locally

Staff Rules

MHA – paid by UN-NY Payroll inclusive of salary

	· MSA in lieu of post adjustment, assignment grant, mobility and hardship allowance


	Yes
	If applicable
	NO MSA in lieu of post adjustment, assignment grant, mobility and hardship allowance
	N/A
	 NO – but MSA is used for establishing the Special Operations Living Allowance (SOLA)
	No

	“How is the entitlement implemented?”
	Staff rule 103.21
	When staff are assigned to a field mission, the Post adjustment of the parent duty station applies, plus the payment of MSA for special missions.  There is no MSA in lieu of post adjustment.
	Rule 103.21, ST/AI/1997/6, ST/AI/2002/5
	MSA is only used as the basis for calculating the Special Operations Living Allowance (SOLA) at duty stations where MSA is applicable
	
	

	· Special Operations Approach for non-family duty stations – Terms and conditions
	No
	All DPA missions are non-family duty stations.  There is no different approach for them
	NO Special Operations Approach for non-family duty stations – Terms and conditions
	Yes
	Yes for those non-family duty stations designated as SOA locations.
	Yes, terms and conditions in UNOPS policy on SOA of 15 October 2001



	“How is the entitlement implemented?”
	
	
	
	In accordance with SOA Policy for designated non-family duty stations.  See copy of policy provided earlier.
	
	UNOPS SOA Policy 

Authorization to Country Office to effect payment locally

	· Dependency benefits 

· Education grant
	Yes

Yes.  
	Yes

Yes
	YES Dependency benefits 

YES Education grant
	Yes

Yes
	Yes

Yes
	Yes

Yes

	“How is the entitlement implemented?”
	Staff rule 103.23, Appendix A to Staff Rules

Staff rule 103.20.
	
	Rule 103.23, 103.24

Rule 103.20, ST/AI/2002/1, ST/AI/2000/6
	In accordance with Staff Rules and certified documentation provided by staff member
	
	Staff Rules

Dependency benefits – paid by UN-NY Payroll inclusive of salary

UN circular

Education grant - paid as a claim by UN-NY Payroll inclusive of salary

	· Hazard pay


	Yes
	Where applicable as per OHRM rules
	NO Hazard pay


	Yes
	Yes
	Yes

	“How is the entitlement implemented?”
	Section 12, ST/AI/2000/6
	
	
	Locally paid in accordance with Policy on Hazard Pay at designated duty stations approved and updated by ICSC every quarter
	
	ICSC circular


Request to UN-NY Payroll to include payment together with salary

	· Evacuation allowance (monthly or extended)
	Yes
	Yes
	NO Evacuation allowance (monthly or extended)
	Yes

	Yes
	Yes for both, in accordance with UNSECOORD instructions. 

	“How is the entitlement implemented?”
	See the Field Service Handbook
	Upon promulgation by UNSECOORD, relocation is done for a specified period of time.
	
	In accordance with Policy (previously provided)
	
	UNSECOORD authorization

Authorization to Country Office to effect payment locally

	· Annual leave

· Sick leave

· Family leave

· Adoption leave


	Yes

Yes

Yes

Yes
	Yes

Yes

Yes

Yes
	YES Annual leave

YES Sick leave

YES Family leave

YES Adoption leave
	Yes

Yes

Yes

Yes
	Yes

Yes

Yes

Yes
	Annual Leave: Yes

Sick Leave: Yes

Family Leave: For family emergencies, part of sick leave. 

As per UNOPS policy on Adoption Leave.  

	“How is the entitlement implemented?”
	Staff rule 105.1

Staff rule 106.2 and ST/AI/1999/12

Staff rule 106.2 (c) and ST/AI/1999/12

Staff rule 105.2 and ST/AI/1999/12
	ST/AI/1999/12 applies
	Rule 105.1

Rule 106.2

Rule 105.3

Rule 105.2 (iii. b)
	Based on Staff Rules
	
	Staff Rules + UNOPS relevant policies

Time & Attendance module in IMIS records data entered and charged against the respective type of leave.

	· Rest and Recuperation/ORB/MAS/VARI

- leave days

- travel costs
	Yes - ORB
	Yes

Not charged

Travel costs are not paid by the Organization
	NO Rest and Recuperation/ORB/MAS/VARI

- leave days

- travel costs
	Yes
	Yes – see circular.
	Yes. Presently staff are allowed 5 days plus travel time. Travel costs are covered by UNOPS.

	“How is the entitlement implemented?”
	Staff rule 105.2 and ST/AI/2000/21
	Where ORB is approved by OHRM, it’s implemented

Leave days are not charged to the staff.
	
	In accordance with Policy Guidelines (previously provided)
	
	Inter-Agency discussions among field-oriented agencies.

Authorization to Country Office to effect payment locally.

	· Travel on appointment and separation from service

· Home leave (minimum stay; flexibility of travel arrangements, including to a country other than the home leave country)

· Family visit 

· Education grant travel

· Lump sum in lieu of any or all or the above, including official travel.  Amount (75%, 100%?)

· Documentation required to substantiate travel claims, especially when lump-sum option is exercised
	Yes

Yes, for international recruits under staff rule 104.7

Yes

Yes

Yes, 75%

Yes
	Yes

Yes

Yes

Yes

Yes, 75% of total value

Yes
	YES Travel on appointment and separation from service

YES Home leave (minimum stay; flexibility of travel arrangements, including to a country other than the home leave country)

YES Family visit 

YES Education grant travel

YES Lump sum in lieu of any or all or the above, including official travel.  Amount (75%, 100%?)

YES Documentation required to substantiate travel claims, especially when lump-sum option is exercised
	Yes

Yes. Minimum stay – 7 days

Yes

Yes

100% lump sum for travel on initial appointment, transfer & separation. 75% lump-sum for travel on home leave, family visit and education grant travel.

No
	Yes

Yes

Yes

Yes

Yes

No
	Yes

Yes

Minimum stay: Reasonable minimum period of time. Flexibility: While staff are to primarily travel to country of home leave, they may on an alternate basis travel to another location other than country of home leave, provided that cost of such travel is equal to or less than travel of country of home leave. 

Yes

Yes

Yes (75%)

No, but staff members are required to retain their ticket stubs or boarding passes in the event that it becomes necessary to view this documentation

	“How is the entitlement implemented?”
	Staff rule 107.1 and Staff rule 107.2

Staff rules 104.7, 107.1, 107.2

Staff rule 107.1 and ST/AI/2000/15

Staff regulation 3.2, Staff rule 103.20 (h) and 107.2.  ST/AI/2000/6 and ST/AI/1999/4 as amended by ST/AI/2002/1

ST/AI/2000/20

ST/AI/2000/20
	Home leave and family visit are granted provided the staff member meets the service requirements.

Education grant travel is approved if there are no accredited schools in the duty station.

Boarding passes, entry/exit stamps in passports, school certifications, proof of payments.
	Rule 107.1, 107.2

Rule 105.3

Rule 107.1, ST/AI/2000/5

Rule 107.2, 103.20


	For travel on appointment, based on Staff Rules

For all others, based on Staff Rules and Policy Guidelines


	
	Staff Rules + applicable circulars

Appointment travel – Request for payment (deposit into staff member’s bank account), or authorization to Country Office to effect payment locally

Staff Rules + applicable circulars

Home leave travel – Request for payment (deposit into staff member’s bank account), or authorization to Country Office to effect payment locally

Staff Rules

Family visit travel – Request for payment (deposit into staff member’s bank account), or authorization to Country Office to effect payment locally

Staff Rules + applicable circulars

Education grant travel – Request for payment (deposit into staff member’s bank account), or authorization to Country Office to effect payment locally.

	· Removal entitlement

· Unaccompanied shipment entitlement

· Monetization (“relocation grant”) of either of the above.  Amount(s)?  Conditions?


	Yes.  FS staff specifically recruited for mission service shall not be eligible for removal of household effects (Staff rule 104.7). No entitlement with respect to service at a special mission. 

Yes.

No
	Yes, where applicable

Yes.

NO


	YES Removal entitlement

YES Unaccompanied shipment entitlement

1000 kgs per sm, 500 spouse, 300 each child

YES Monetization (“relocation grant”) of either of the above.  Amount(s)?  Conditions?


	No

Yes

Yes – 

US$10,000 at single rate

US$15,000 at family rate

TFTs – US$1,200 for contractual duration of less than 1 year;

JPOs US$6,000 at single rate; US$9,000 at family rate
	No

Yes

Yes

US$10000 – Single Rate

US$15000 – Family Rate
	No, unless staff member already was given  removal entitlement

Yes

Yes. Currently $10,000 for single staff and $15,000 for staff with dependants,  line with other UN agencies

	“How is the entitlement implemented?”
	Staff regulation 7.2, Staff rule 104.7, staff rule 107.27 and ST/AI/1999/15

Staff rule 107.21 and ST/AI/1999/15
	
	Rule 107.27

Rule 107.21

Rule 107.27
	Based on Staff Rules

Based on Policy Guidelines
	
	Staff Rules + applicable circulars

Request for payment (deposit into staff member’s bank account), or authorization to Country Office to effect payment locally

	· Repatriation grant – evidence required to established relocation away from the duty station
	Yes
	Yes
	YES Repatriation grant – evidence required to established relocation away from the duty station
	Yes
	Yes
	Yes

Evidence required from staff member for relocation away from duty station

	“How is the entitlement implemented?”
	Staff regulation 9.4, Annex IV, Staff rule 109.5  and ST/AI/2000/5
	Evidence of relocation is required via affidavit.
	Rule 109.5, ST/AI/2000/5
	As per Staff Rules
	
	Staff Rules

Through an approved End of Service Personnel Action, and subject to evidence of relocation, UN-NY Payroll pays together with final entitlements

	· Other concerns and/or suggestions on remuneration packages and conditions of service in the field
	
	
	Insurance:  UN Medical  insurance

Step increase:  YES
	
	
	None

	“How is the entitlement implemented?”
	
	
	Rule 106.6
	
	
	


