ACABQ – DIFFICULTIES ENCOUNTER TO RECRUIT FOR UNSOA

Lack of administrative incentives linked to UNSOA:

1. Low post adjustment UNSOA has the lowest Post Adjustment of all field missions (37.3). 
2. High in/out area expenses incurred by UNSOA staff due to non-family d/station classification and no installation of dependants.
3. No entitlement to Rest & Recuperation despite UNSOA’s extra-ordinary conditions of service. 

4. Duty station classification was changed from B to C in January 2010 resulting in further financial loss (of hardship element) to staff members contemplating joining UNSOA (eg. for a P-4 staff member/dependency rate: from $ 12,470 to $ 6,800 per annum, representing a loss of $ 5,670)
5. Relocation Grant is paid at the single rate ($10,000) instead of the dependency rate resulting in a loss of $5,000. 
6. Home Leave cycle linked to a duty station classified at B is every 24 months.  A duty station classified as C has home leave cycle every year.

7. Family Visit Travel has now been increased from 6 months to 1 year, which adds additional stress to staff members who are separated from their families for extended periods.

8. No education grant travel 

9. Following the Human Resources Reform, peacekeeping staff members are required to maintain two households (i.e. one in Nairobi and another one for their families in a separate location) this has a negative financial impact to UN peacekeeping staff and impacts on the overall goal of the United Nations whose target is to recruit and retain a highly skilled workforce. 

