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Career Appointments

Staff Union conducting a review as part of agreement at the 

Staff-Management Co-ordination Committee (SMCC) and 

initiating an appeal to the Administrative Tribunal

The 40th Staff Committee has vigorously supported the retention of career appointments (permanent contracts) to ensure a core career international civil service.  And, we have strongly encouraged the administration to balance continuing contracts with an appropriate number of permanent contracts.  It has taken longer than expected to consult with the appropriate legal experts, however, the Staff Committee is ready to begin collecting data on staff eligible for consideration for a permanent appointment and we hope this work will be just as vigorously pursued by the next Staff Council.

History of suspension of career appointments
On 13 November 1995, the Secretary-General decided to suspend the granting of permanent and probationary appointments (ST/SGB/280). The reasons given were the severe financial difficulties faced by the UN at that time.  The bulletin stated that, until the situation improves substantially, the UN would not be in a position to grant permanent contracts. Statements made by USGs Connor and Bertini about the current financial condition of the UN indicate those conditions no longer exist.

A case could be made under Staff Rule 104.1 that for all staff contractual entitlements are limited to what is contained in their letter of appointment.  As such it states that staff are to follow the Staff Rules and Regulations.  Since the Rules & Regulations were not changed to reflect GA resolutions regarding appointments, all staff would have the right to be considered for conversion under Rule 104.12, which states under (b) 

(iii) Notwithstanding subparagraph (ii) above, upon completion of five years of continuous service on fixed-term appointments, a staff member who has fully met the criteria of staff regulation 4.2 and who is under the age of fifty-three years will be given every reasonable consideration for a permanent appointment, taking into account all the interests of the Organization.  

Staff-Management Coordination Committee (SMCC) Agreement
Our persistence on the issue of permanent contracts was rewarded when, during the last SMCC session, the United Nations Staff Union presented a proposal to review all serving staff who met the

criteria for permanent appointments at the time they were hired.  As reported in Vol. 12 of Where We Stand in February 2003, SMCC agreed to conduct this one-time review.

The Staff Council passed a resolution to obtain the legal and administrative support for a review of the staff who should have been considered for conversion, taking into account the relevant General Assembly resolutions, Staff Rules and Regulations and relevant administrative Tribunal cases.

We obtained the services of two lawyers from the ILO Staff Union Committee in Geneva and consulted with all staff unions and associations throughout the global UN Secretariat to ensure conformity with other members of SMCC.  

Data Collection
We have set a cut-off date of 30 June 2003 for our data collection.  Data will be collected from all staff who have five years of service with the Organization prior to that date.   Therefore, staff members with an EOD before 30 June 1998, having satisfactory performance as recorded in their evaluation reports, and who had not yet reached their 53rd birthday upon obtaining five years of continuous service, should submit the attached form to the Staff Committee Office before Thursday, 3 July 2003.

Why EODs before 30 June 1998?
Although there is no automatic right for conversion to a career appointment, staff have a legal basis to claim that once they have reached five years of service they have a right to be considered as having a career with the Organization.  Therefore consideration should be given for a permanent appointment.

Appeal to the Administrative Tribunal

At the 51st and 53rd sessions of the General Assembly, it was decided to offer or to continue to offer probationary appointments to all staff members who have passed a competitive recruitment examination and to consider such staff members for conversion to permanent appointment after successful completion of the period of probationary service.  

Professional language staff were recruited to permanent appointments at the completion of their probationary service, as a result of those resolutions.  However, general service staff in the text processing units have not been converted.  The administration has stated that the tests they take are not “competitive recruitment examinations” rather they are qualifying tests “to determine whether one or more individuals meet the basic skills required to function at an acceptable level in that Section”.

The staff of the Text Processing Units have continued to appeal to the Joint Appeals Board.  With the support of the Staff Committee, they have now retained the services of a lawyer to pursue their case to the Administrative Tribunal.  The lawyer will also be advising us on the acquired rights of all staff to be converted to permanent appointments in view of the fact that the Staff Rules and Regulations still allow that review to take place.

Interested staff should complete the questionnaire attached and return it to:

Permanent Contracts c/o S-525 or

Fax:  (212) 963-3367

Acquired Rights of Fixed-Term Staff Members for Conversion to Career Appointments

· Review by the United Nations Staff Union –
Name: _________________________________________   Department: _________________

Grade: _____________________   Level: __________   EOD: __________________________

Any Breaks in UN Service?    Yes /   /       No /   /


If yes, please list the dates:


____________________________________________________________________


____________________________________________________________________


____________________________________________________________________

Was your age below 53 years when you acquired 5 years of continuous service? ___________

Have your performance appraisals been satisfactory or above? ____________________


Explain, if necessary:  _________________________________________________


____________________________________________________________________


____________________________________________________________________

Were you recommended for a permanent contract?  Yes /   /     No /   /   Don’t know /   /


If yes, when? ________________________________________________________

Any relevant information that you believe might be important in this review?


____________________________________________________________________


____________________________________________________________________


____________________________________________________________________


____________________________________________________________________


____________________________________________________________________

Signature: ________________________________________________ Date: _________________










