Review of contractual arrangements and benefits

Department: OCHA – Headquarters (New York and Geneva) and Field

	
	Contractual arrangements:
	
	
	

	Compensation package
	Appointment under the 100 series of the Staff Rules

· permanent

· fixed-term

· indefinite


	Appointment under the 200 series of the Staff Rules

Intermediate Term/Project Personnel Appoint (one year contract)
	Appointment under the 200 series of the Staff Rules

Short-term contract (less than 12 months)
	Appointment under the 300 series of the Staff Rules

· short-term (6 months or less)

· appointment of limited duration

	· salary 
· post adjustment, including rental subsidy

	YES salary 
YES post adjustment, including rental subsidy

	YES salary 
YES post adjustment, including rental subsidy

	YES salary 
NO post adjustment, including rental subsidy
DSA in lieu of PA
	YES salary 
NO post adjustment, including rental subsidy
DSA in lieu of PA

	· assignment grant

· mobility and hardship allowance


	YES assignment grant

mobility and hardship allowance

subject to meeting requirements
	YES assignment grant

mobility and hardship allowance subject to meeting requirements


	NO assignment grant

NO mobility and hardship allowance


	NO assignment grant

NO mobility and hardship allowance



	· MSA in lieu of post adjustment, assignment grant, mobility and hardship allowance


	NO MSA in lieu of post adjustment, assignment grant, mobility and hardship allowance


	NO MSA in lieu of post adjustment, assignment grant, mobility and hardship allowance


	NO MSA in lieu of post adjustment, assignment grant, mobility and hardship allowance


	YES MSA in lieu of post adjustment, assignment grant, mobility and hardship allowance



	· Special Operations Approach for non-family duty stations – Terms and conditions


	NO Special Operations Approach for non-family duty stations – Terms and conditions


	NO Special Operations Approach for non-family duty stations – Terms and conditions


	NO Special Operations Approach for non-family duty stations – Terms and conditions


	NO Special Operations Approach for non-family duty stations – Terms and conditions



	· Dependency benefits 

· Education grant


	YES Dependency benefits 

YES Education grant


	YES Dependency benefits 

YES Education grant


	NO Dependency benefits 

NO Education grant


	NO Dependency benefits 

NO Education grant



	· Hazard pay


	YES Hazard pay (when applicable)
	YES Hazard pay: Field only


	YES Hazard pay: Field only


	YES Hazard pay: Field only



	· Evacuation allowance (monthly or extended)


	YES Evacuation allowance (monthly or extended)


	YES Evacuation allowance (monthly or extended): 

Field only


	YES Evacuation allowance (monthly or extended): 

Field only


	YES Evacuation allowance (monthly or extended):
Field only



	· Annual leave

· Sick leave

· Family leave

· Adoption leave


	YES Annual leave

YES Sick leave

YES Family leave

YES Adoption leave


	YES Annual leave

YES Sick leave

YES Family leave

YES Adoption leave


	YES Annual leave

YES Sick leave

NO Family leave

NO Adoption leave


	YES Annual leave

YES Sick leave

NO Family leave

NO Adoption leave



	· Rest and Recuperation/ORB/MAS/VARI

- leave days

- travel costs


	NO Rest and Recuperation/ORB/MAS/VARI

- leave days

- travel costs


	NO Rest and Recuperation/ORB/MAS/VARI

- leave days

· travel costs

ORB: Field


	NO Rest and Recuperation/ORB/MAS/VARI

- leave days

- travel costs

ORB: Field
	NO Rest and Recuperation/ORB/MAS/VARI

- leave days

- travel costs

ORB: Field

	· Travel on appointment and separation from service

· Home leave (minimum stay; flexibility of travel arrangements, including to a country other than the home leave country)

· Family visit 

· Education grant travel

· Lump sum in lieu of any or all or the above, including official travel.  Amount (75%, 100%?)

· Documentation required to substantiate travel claims, especially when lump-sum option is exercised


	YES Travel on appointment and separation from service

YES Home leave (minimum stay; flexibility of travel arrangements, including to a country other than the home leave country)

YES Family visit 

YES Education grant travel

YES Lump sum in lieu of any or all or the above, including official travel.  Amount (75%, 100%?)

YES Documentation required to substantiate travel claims, especially when lump-sum option is exercised


	YES Travel on appointment and separation from service

YES Home leave (minimum stay; flexibility of travel arrangements, including to a country other than the home leave country)

YES Family visit 

YES Education grant travel

YES Lump sum in lieu of any or all or the above, including official travel.  Amount (75%, 100%?)

YES Documentation required to substantiate travel claims, especially when lump-sum option is exercised


	YES Travel on appointment and separation from service

NO Home leave (minimum stay; flexibility of travel arrangements, including to a country other than the home leave country)

NO Family visit 

NO Education grant travel

NO Lump sum in lieu of any or all or the above, including official travel.  Amount (75%, 100%?)

YES Documentation required to substantiate travel claims, especially when lump-sum option is exercised


	YES Travel on appointment and separation from service

NO Home leave (minimum stay; flexibility of travel arrangements, including to a country other than the home leave country)

NO Family visit 

NO Education grant travel

NO Lump sum in lieu of any or all or the above, including official travel.  Amount (75%, 100%?)

YES Documentation required to substantiate travel claims, especially when lump-sum option is exercised



	· Removal entitlement

· Unaccompanied shipment entitlement

· Monetization (“relocation grant”) of either of the above.  Amount(s)?  Conditions?


	YES Removal entitlement

YES Unaccompanied shipment entitlement

1000 kgs per sm, 500 spouse, 300 each child

YES Monetization (“relocation grant”) of either of the above.  Amount(s)?  Conditions?


	YES Removal entitlement

YES Unaccompanied shipment entitlement

1000 kgs per sm, 500 Kgs spouse, 300 Kgs each child

YES Monetization (“relocation grant”) of either of the above.  Amount(s)?  Conditions?


	NO Removal entitlement

NO Unaccompanied shipment entitlement

Only 100 kgs sm

NO Monetization (“relocation grant”) of either of the above.  Amount(s)?  Conditions?


	NO Removal entitlement

NO Unaccompanied shipment entitlement

NO Monetization (“relocation grant”) of either of the above.  Amount(s)?  Conditions?



	· Repatriation grant – evidence required to established relocation away from the duty station


	YES Repatriation grant – evidence required to established relocation away from the duty station


	YES Repatriation grant – evidence required to established relocation away from the duty station


	NO Repatriation grant – evidence required to established relocation away from the duty station


	NO Repatriation grant – evidence required to established relocation away from the duty station



	· Other concerns and/or suggestions on renumeration packages and conditions of service in the field

· Insurance

· Step increase
	UN Medical  insurance

YES
	UN Medical insurance

YES
	UN Medical  Insurance

YES
	UN Medical Sickness insurance

NO


