
Rule 109.10

Last day for pay purposes
(a)
When a staff member is separated from service, the date on which entitlement to salary, allowances and benefits shall cease shall be determined according to the following provisions:

(i)
On resignation, the date shall be either the date of expiration of the notice period under rule 109.2 or such other date as the Secretary-General accepts.  Staff members will be expected to perform their duties during the period of notice of resignation, except when the resignation takes effect upon the completion of maternity leave or following sick or special leave.  Annual leave will be granted during the notice of resignation only for brief periods;

(ii)
On expiration of a fixed-term appointment, the date shall be the date specified in the letter of appointment;

(iii)
On termination, the date shall be the date provided in the notice of termination;

(iv)
On retirement, the date shall be the date approved by the Secretary-General for retirement;

(v)
In the case of summary dismissal, the date shall be the date of dismissal;

(vi)
In the case of death, the date on which entitlement to salary, allowances and benefits shall cease shall be the date of death, unless there is a surviving spouse or dependent child.  In this event, the date shall be determined in accordance with the following schedule:

	Completed years of service in the Secretariat
(as defined in rule 109.4)
	Months of extension
 beyond date of death

	
	

	3 or less
	3

	4
	4

	5
	5

	6
	6

	7
	7

	8
	8

	9 or more
	9


Payment related to the period of extension beyond the date of death may be made in a lump sum as soon as the pay accounts and related matters can be closed.  Such payment shall be made only to the surviving spouse and dependent children.  For staff in the Professional and higher categories, the payment shall be calculated on the basis of the staff member’s gross salary less staff assessment according to the schedule of rates set forth in staff regulation 3.3 (b) (i).  For staff in the Field Service category, the payment shall be calculated on the basis of the staff member’s gross salary, less staff assessment according to the schedule of rates set forth in staff regulation 3.3 (b) (i), plus language allowance, if any.  For staff in the General Service and related categories, the payment shall be calculated on the basis of the staff member’s gross salary, including:

a.
Language allowance, if any; and

b.
In respect of staff in receipt of non‑resident’s allowance under rule 103.5 (d), such non‑resident’s allowance,

less staff assessment according to the schedule of rates set forth in staff regulation 3.3 (b) (ii) applied to the gross salary alone.  All other entitlements and accrual of benefits shall cease as of the date of death, except as provided by staff rule 103.20 (g) for payment of education grant when the staff member dies while in service after the beginning of the school year.

(b)
When an internationally recruited staff member has an entitlement to return travel under rule 107.1 (a) (vi), this shall not affect the determination of the last day for pay purposes in accordance with the provisions of paragraph (a) above.  In the case of resignation, expiration of fixed-term appointment, termination or retirement, the staff member shall be paid, on separation, an additional amount for days of authorized travel estimated on the basis of uninterrupted travel by an approved route and mode from the duty station to the place of entitlement to return travel.  Such amount shall be calculated as is done for commutation of accrued annual leave under staff rule 109.8.

