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	The general policy is still officially defined in ST/SGB/177 of 19 November 1982.  That document is woefully out of date and is in urgent need of revision to reflect the policy changes that have occurred over the past 20 years.   

The policy in respect of staff in the GS and related categories is still officially defined in ST/AI/274 of 30 June 1980.  The stated policy is as much outdated as that contained in ST/SGB/177.

The current practice reflects the Secretary-General’s decision in 1995 to freeze the granting of permanent appointments and probationary appointments except, as requested by GA res. 51/226, in respect of staff recruited at the Professional level after a competitive examination, including for language staff.   Also, under res. 51/226, permanent appointments may not exceed 70% of appointment against posts subject to geographical distribution.  Res. 53/221 requested the Secretary-General to continue his efforts to increase the share of fixed-term appointments.

Under S/SGB/177, 200 series appointments are limited to technical cooperation personnel who normally serve in the country where the project to which they are assigned is located.  Project personnel may also serve at established offices as regional or interregional advisers to Governments, or as staff of research or training institutes.  200 series personnel may not carry out the substantive programmes or perform the support and service functions which are the direct responsibility of the Secretary-General.

Under ST/SGB/177, ST appointments may be given to Professional or support staff to assist with peak workloads or unexpected demands, to cover temporary absences or vacancies.
	Appointments under the 100 series of the Staff Rules

Temporary:
(a)   Probationary (Staff rule 104.12)

(b) Fixed-Term (Staff rule 104.12)

(c) Indefinite (Staff Rule 104.12)

Permanent  (Staff rule 104.13)


	Fixed-term appointments of 1 year or longer  are used for the vast majority of staff serving at established offices. ST/SGB/177 specifies that appointment should be against established or temporary posts approved by the GA or the Secretary-General.

GS staff serving on projects are also appointed under the 100 series.

Fixed-term appointments for up to 11 months are used for temporary staff placed against posts at the G-5 level and above, and in the Professional and higher categories.   These appointments may also be given to staff initially recruited at the entry GS level. (see below use of Short-Term Appt.)

Probationary appointments are granted only to new staff having passed a competitive recruitment examination.  Permanent appointments are granted only after completion of the probationary service 

Indefinite appointments are held by support staff specifically recruited for mission service (at established missions).  They are no longer granted in practice. 


	100 series

Fixed term – 8190
Probationary – 211

Permanent – 5053

Indefinite – 39



	
	
	Appointments under the 200 series of the Staff Rules.

All are “temporary”:

(a) short-term status : appointment for less than 1 year [sr 200.2(f) and 204.3(a)]

(b) intermediate-term status:  appointment for less than 1 year or extended to at least 1 year or more, and less than 5 years [sr 200.1(f) and 204.3(a)]

(c) long-term status: after completion of 5 years of service with an appointment of at year 1 further year [sr 200.2(f) and 204.3(a)]
	Due to the changing role and mandates of the UN, and the lesser emphasis on technical cooperation with Governments that was so prevalent in the 80’s, there has been increasing confusion as to when and where it is appropriate to use 200 series appointments.  

There seems to be a strong link between the source of funding (XB, trust funds, etc) and use of the 200 series, even though “project personnel” may be discharging functions under a clear GA mandate, that may be funded only in part from assessed contributions.
	200 series - 883



	
	
	Appointment under the 300 series of the Staff Rules :

(a)  Short-term: 6 months or less for conference and other short-term service;

(b)  Limited Duration – in practice used by UN exclusively for a maximum period of 3 years, frequently extended to 4 years, in special peacekeeping missions. 
	“True” short-term needs, e.g. for language or concerence services staff during the GA are typically met by ST staff

Growing tendency to start newly-recruited GS staff on ST appointment, then convert to fixed-term under 100 series, even though there is a continuous need for the functions.

Continued use of ALDs under consideration by DPKO.
	300 series

Short term (limited)- 642

ALD – 2486



	OCHA

	OCHA has three types of posts: core, project and field (the latter for longer-term and emergency deployment)

For core posts: regardless of funding (RB or XB): 100 series contracts

For project posts: 200 series contracts

For field posts of long-term duration: 200 series contract

For field quick deployment/surge capacity: 300 series contracts

In addition to the above, for short-term replacements at headquarters, OCHA grants fixed term and short-term appointments under the 100 series.
	Appointment under the 100 series of the Staff Rules

· Probationary

· Permanent

· fixed-term


	At headquarters level (New York and Geneva) OCHA issues 100 series appointments for staff in core positions.
	Probationary:   5

Permanent:     34 

Fixed Term:  123 

TOTAL:      162

	
	
	Appointment under the 200 series of the Staff Rules

In OCHA: Intermediate  Term/Project Personnel Appointee (one year contract)
	At the headquarters level (New York and Geneva) 200 series contracts are offered for staff serving under projects.

At the field level, OCHA issues 200 series (intermediate and short-term) for medium and longer-term deployments.
	HQ: 88

Field: 116

TOTAL: 204

	
	
	Appointment under the 300 series of the Staff Rules

· short-term (6 months or less)

· appointment of limited duration
	At the field level, OCHA issues 300 series (ALD) contracts for surge capacity and/or emergency deployment.
	

	UNICEF

UNICEF – (cont)
	Staff Rules and Human Resources Policy and Procedure Manual


	Permanent
	Conversion from Fixed-Term to Permanent upon completion of 4 years satisfactory service while occupying a Core Post (support budget post).
	1,543

	
	
	Fixed-Term  (100 Series)

Temporary Fixed Term (TFT)

[100 Series]
	Upon initial appointment to Established Core Post (Support Budget Post) for six months or more;

On appointment as Junior Professional Officers(JPOs) post funded by Government

Applicable to staff appointed to perform staff functions for a period three months or more for which there are no budgeted posts
	4,569

1,798

	
	
	Fixed-Term (200 Series)

Short-Term – less than 12 months

Intermediate – 1 yr to less than 5 yrs

Long Term – Five years or more
	Upon appointment to a Project Funded Post
	531

	UNDP

UNDP – (cont.)
	100 series contract

200 series contract

300 series contract (Appointment of Limited Duration – ALD)

Service Contract (SC)

Special Service Agreement (SSA)


	Fixed-term or permanent (frozen).
	Core activities of continuing nature, within the office; activities not likely to be concluded within 3 years. 
	

	
	
	Fixed-term one-year or more renewable. 
	International personnel for projects and other non-core functions, without maximum duration but linked to duration of project or non-core funding; project experts, CTAs; JPOs.
	

	
	
	Contracts of 6 months up to 3 years, exceptionally 4 years – local or international. Personnel governed by the 300 Series Staff Rules.
	Work is linked to office’s work for given planning period; tend to be specialized functions; may be for temporary or emergency activity; international personnel for project activities.
	

	
	
	Non-staff contracts over 11 months duration. Only LOCAL contracts in Country Offices.
	Work is not part of UNDP’s central work nor part of UNDP’s integrated team effort; is within project context (NEX, agency, direct execution, etc.) or in UNDP office on work that could be outsourced, but for which outsourcing is not feasible or desirable under current circumstance – e.g. cleaning and office maintenance; watchmen, drivers, messenger service, gardeners housing maintenance equipment repair personnel, computer technicians, data entry personnel, etc. NEX and other national project personnel – administrative support or professional personnel (NPPP), 11 months or more. National project personnel on behalf of other UN system agencies.
	Contracts delegated and totally administrated by the Country Offices.

	
	
	Consultancy contracts up to a maximum of 11 months.
	Whole range of short duration activities, whether in project context or within UNDP office; can be for temporary assistance, consultancies or various levels; also used for short hiring period prior to regularizing financial and administrative arrangements for longer term contract.
	No updated records.

	UNOPS
	
	100 / 200 Series Staff
	For long-serving staff on both established and project-funded posts. 
	504

	
	
	300 Series

Appointments of Limited Duration
	Contracts of a maximum length of 4 years, both against the administrative and project budgets 
	322

	
	
	
	
	


* Please provide a brief narrative and attach documentation.  





