Level of Staff Member:



P4/6 (dependency rate)

Duty Station:
Elsewhere locations within Democratic Republic of Congo having Nairobi as main APA and Accra, Dakar or Kinshasa as alternate APAs if family travels to reside at those locations.
Mission Subsistence Allowance (MSA):

US$138 (after 30 days rate) 
	Appointment Type
	Base net salary
	Post Adjust-ment


	Service & Family Allowance
	MSA (UN)
SOLA (UNDP)
	Mobility & Hardship Allowance

1/
	Extended Monthly Security Evacuation Allowance 2/ 3/
	Education Grant

3/
	Hazard Pay
	Total
	Remarks

	200 series staff with payment of EMSEA for New York (place of family location)
	69,107
	20,870
(30.2)
	N/A
	MSA (UN) N/A
	20,732

(E)
	29,311
	9,750
	12,000
	161,779
	Congo PA= 30.2
NY PA = 46.3
Rental threshold NY
=29%

	200 series staff with payment of EMSEA for The Hague (place of home leave)
	69,107


	20,870
(30.2)
	N/A
	MSA (UN)

N/A
	20,732

(E)
	29,452
	9,750
	12,000
	155,834
	Congo PA= 30.2

Hague PA = 35.3
Rental threshold in Hague=25%

	200 series with an APA of Nairobi under the SOA
	69,107
	12,785
(18.5)
	N/A
	50,370
	13,821
(C)
	-
	9750
	12,000
	167,833
	

	200 series with an APA of Accra under the SOA
	69,107
	15,273

(22.1)
	N/A
	50,370
	8,984

(B)
	-
	9750
	12,000
	165,484
	

	200 series with an APA of Dakar under the SOA
	69,107
	18,797

(27.2)
	N/A


	50,370
	3,455

(A)


	-
	9750
	12,000


	163,479
	

	200 series with an APA of Kinshasa under the SOA
	69,107
	20,870

(30.2)
	N/A
	50,370
	13,821

(C)
	-
	9750
	12,000
	175,918
	


1/ The amount of MHA is determined on the basis of base net salary for a staff member at P4/6 level.  Assuming the sample cases are all first assignments, MHA for Elsewhere Provinces in Congo (mainly category E) is 30% (25+0+5).  Nairobi (C) is 20% (15+0+5), Accra (B) is 13%  (0+5+8), Dakar (A) is 5% (0+0+5), and Kinshasa (C) is 20% (0+5+15).  
2/ The amount of EMESA is determined by applying the rental threshold percentage of the salary (net salary plus post adjustment) of a single staff member at the P4/6 level. The post adjustment and relevant threshold percentage used shall be that of the duty station where the family is located. In no case shall the amount be higher than that applicable in the staff member’s country of home leave or for evacuated staff members of the previous duty station if the latter is maintained as actual family residence. 
3/ Please note that education grant and EMSEA figures are indications only, as they depend on actual place of schooling or actual location where the family is located. 
