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APPEAL

TO:         JOINT APPEALS BOARD 
FROM:  GOMEZ, Cristina (Index # 269935)
I am hereby submitting an appeal against the decision of the Secretary-General regarding my request for a revision of an administrative decision which required my taking a break-in-service between two temporary appointments in the Office for the Coordination of Humanitarian Affairs (OCHA).   I am thus enclosing relevant decision letter sent to me by Ms. Hafida Lahiouel, Officer-in-Charge, Administrative Law Unit, OHRM.
With reference to paragraph 2 of above-mentioned letter, please note that in fact OHRM requested me to take a break-in-service and precisely that is the point of my appeal.  I consider that OHRM’s decision to request my break-in-service is not within the Staff Rules and Regulations.

With reference to the cited “Background” in this letter, please note that while with DPKO, I had my first temporary 11 months appointment from 12 March 2003 through 11 February 2004 and was reappointed on 12 February 2004 as a “Mission Replacement” (no break between both appointments).  My second appointment was from 12 February 2004 through 25 May 2006, when I was required again by OHRM, to have a break-in-service for my new “Mission Replacement” contract with OCHA, with an starting date of 1 June 2006.

At the time, I was advised by OHRM that, since a Mission replacement contract can only last for 3 years (despite the fact that I did not find any Staff Rule of circular stating this requirement) I was given the option to have my break-in-service either in May, prior to my OCHA appointment or in February 2007, upon completion of 3 years as a Mission replacement.  I choose to have the break in May 2006 and start my contract with OCHA on 1 June 2006.

With regards to the cited “Considerations” in the Secretary-General’s letter, that quote: “Staff Rule 104.14 requires a review by a central review body for an appointment of one year or more.  A break-in-service is therefore required for staff appointed outside of the staff selection system.  However, a limited exception to the break-in-service requirement applies for staff outside of the staff selection system for purposes of mission replacement, and who are not required to take a break-in-service before they complete a continuous one year of service.  This exception does not apply to other appointments made outside of the staff selection system.  Accordingly, at the end of the mission replacement appointment, a staff member is required to take a break-in-service before being placed against another temporary post advertised outside of the staff selection system” unquote.
I wish to place my refutal to this

I would be most grateful if you would suggest names of or encourage any qualified and experienced humanitarian managers to apply for these positions which are accessible online at www.jobs.un.org   


I greatly appreciate your support in this process, which I consider essential to   identifying the most qualified candidates for these positions. 

                                                                           Sincerely,




                                                                          Jan Egeland

                                                                 Under-Secretary-General  





                                                         and Emergency Relief Coordinator
                                                                       
                                                                Office for the Coordination 


                                                                   of Humanitarian Affairs
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