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UNITED NATIONS BH NATIONS UNIES

Personal History Profile for Fayyaz ASGHAR

General Details

1. Family name First Name Middle Name Maiden Name, (if any)
ASGHAR Fayyaz

2. Date of Birth 3. City of Birth Country of Birth Index No

15/02/1962 Karachi Pakistan 589022

4. Country of Nationality at Birth Second Nationality (if any) 5. Country of Present Nationality Second Nationality (if any)
Pakistan Pakistan

6. Gender 7. Height [cm] 8. Weight [kg] 9. Maritial Status

Male 170 66 Married

10. Entry into the United Nations service might require assignment to any area of he world in which the United Nations might have responsibilities.

Are there any limitations on your ability to engage in all travel? No

Are there any limitations on your ability to perform in your prospective field of work? No

11. Have you taken up legal permanent residence status in any country other than that of your nationality? No

13. What is your preferred field of work? Building services administrators

14. Would you accept employment for less than six months? Yes

15. If you have previously submitted an application for employment and/or undergone any tests with the United Nations, indicate when? 01/08/2004

16. Have you ever been arrested, indicted, or summoned into court as a defendant in a criminal proceeding, or convicted, fined or imprisoned for the violation of any law (excluding minor traffic violations)? No
18. Email Address: asgharf@un.org

Education

List all university degrees or equivalent qualifications obtained.

University Name City, Country From - To
University of Punjab Lahore Pakistan Feb-1998 - May-2000
Main Course of Study Field of Study
Finance Business & Administration
Degree Title or Equivalent Degree Type
Master of Business Administration (Finance) Masters
University Name City, Country From - To
University of Trondheim Trondheim Norway Aug-1990 - Jun-1991
Main Course of Study Field of Study
African Languages and Civilizations Humanities
Degree Title or Equivalent Degree Type
Post Graduate Diploma (Hydropower Development) Postgraduate degree
University Name City, Country From - To
University of Engi ing and Technology Lahore Pakistan Jan-1988 - Mar-1995
Main Course of Study Field of Study
Civil Engineering Engineering & Engineering Trades
Degree Title or Equivalent Degree Type
Master of Science (Structural Engineering) Masters
University Name City, Country From - To
University of Engi ing and Technology Lahore Pakistan Oct-1980 - Mar-1985
Main Course of Study Field of Study
Civil Engineering Engineering & Engineering Trades
Degree Title or Equivalent Degree Type
B.Sc (Engineering) Bachelor of Sciences
List all schools or other formal training or education from age 14 (e.g. high school, technical school and apprenticeship)
Name of School City, Country From - To
UNIFIL/ESCWA Beirut Lebanon Apr-2006 - Apr-2006
Main Course of Study Certificate or Diploma
Giving and Receiving Feedback in Performance Discussions Attendence
Name of School City, Country From - To
UNIFIL Naqoura Lebanon Nov-2005 - Nov-2005
Main Course of Study Certificate or Diploma
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Negotiation skills

Workshop

Name of School
United Nations Interim Force in Lebanon

Main Course of Study
Negotiation Skills

City, Country
Naqoura Lebanon

From - To
Nov-2005 - Nov-2005

Certificate or Diploma
Attendance

Name of School
United Nations Interim Force in Lebanon

Main Course of Study
Sexual Exploitation and Abuse

City, Country
Naqoura Lebanon

From - To
Oct-2005 - Oct-2005

Certificate or Diploma
Attendance

Name of School
DPKO/MONUC

Main Course of Study
Budget, MERCURY Software, E-Pas, FOPA, M

City, Country
Kinshasa Congo, Dem. Rep.

t Tool (On job trainings)

From - To
Oct-2000 - May-2004

Certificate or Diploma
On job training

Name of School

GTZ pakistan-German Hydropower Development

Main Course of Study

City, Country
Lahore Pakistan

Engineering Economics and Economic Analysis of Hydropower Generation Facilities

From - To
Apr-2000 - Apr-2000

Certificate or Diploma
certificate

Name of School
GTZ-German Agency for Technical Cooperation

Main Course of Study
WORDPERFECT 6.0 for DOS

City, Country
Lahore Pakistan

From - To
Dec-1995 - Jan-1996

Certificate or Diploma
Certificate

Name of School
Goethe Institute

Main Course of Study
Basic German (G-2)

City, Country
Lahore Pakistan

From - To
Sep-1994 - Oct-1994

Certificate or Diploma
Certificate

Name of School
Goethe Institute

Main Course of Study
Basic German Language (G-1)

City, Country
Lahore Pakistan

From - To
Aug-1994 - Sep-1994

Certificate or Diploma
Certificate

Name of School
GTZ-German Agency for Technical Cooperation

Main Course of Study
AutoCAD

City, Country
Lahore Pakistan

From - To
Oct-1993 - Nov-1993

Certificate or Diploma
Certificate

Name of School
NORPLAN-NORCONSULT/WAPDA

Main Course of Study
Aspects of Design of Hydrpower Projects

City, Country
Lahore Pakistan

From - To
Jun-1992 - Jun-1992

Certificate or Diploma
Workshop

Name of School
University of Trondheim

Main Course of Study
Conversational Norwegian Language

City, Country
Trondheim Norway

From - To
Jan-1991 - Jan-1991

Certificate or Diploma
Certificate

Name of School
University of Trondheim

Main Course of Study
Elemantary Norwegian Language

City, Country
Trondheim Norway

From - To
Dec-1990 - Dec-1990

Certificate or Diploma
Certificate

Name of School
Punjab Geological Society

Main Course of Study
Mterial Engineering

City, Country
Lahore Pakistan

From - To
Feb-1990 - Feb-1990

Certificate or Diploma
Certificate

Name of School
University of Engineering and Technology

Main Course of Study

City, Country
Lahore Pakistan

From - To
Jan-1990 - Jan-1990

Certificate or Diploma
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Computer Language (C)

Certificate

Name of School
Institute of Engineers in Pakistan

Main Course of Study
Structural Design and Construction

City, Country
Lahore Pakistan

From - To

Sep-1989 - Sep-1989
Certificate or Diploma
Certificate

Name of School

h

University of Engi ing and Tec

Main Course of Study

COBOL Programming and Computer Applications

City, Country
Lahore Pakistan

From - To
Jul-1988 - Nov-1988

Certificate or Diploma
Certificate

Name of School

University of Engi ing and Tec

Main Course of Study

DBASE-III Progr ing and C

City, Country
Lahore Pakistan

From - To
Jul-1988 - Nov-1988

Certificate or Diploma
Certificate

Name of School

City, Country

From - To

Wapda Academy Tarbela Pakistan Feb-1988 - Apr-1988
Main Course of Study Certificate or Diploma
Basic Management Course Certificate

Name of School City, Country From - To

University of Punjab

Main Course of Study

Lahore Pakistan

Jan-1988 - Jan-1988

Certificate or Diploma

Computer Programming in BASIC Certificate
Employment
26. Starting with your present post, list in reverse order every employment you have had:
Job Title Type of Business From - To
Chief Engineering Officer E ing Logistic Support 01/02/2005 -

Name of Employer

United Nations

Name of Supervisor

Henry Thompson, Jean-Piere
Ducharme

Salaries per Annum:
Starting Final
60000 60000

Telephone Number
9613827450

Address of Employer
Lebanon

Number of Employees Supervised by You
150

Description of Duties

Currency Paid
usb

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? Yes

Email Address
asgharf@un.org

To Manage the Engineering Section and its activities. Responsible for provision of effective and efficient planning, management, construction, refurbishment, maintenance and
operation of UNIFIL offices, facilities, military bases, border posts as well as troop accommodation.

Summarize any of Your Achievements

Smooth Operations of the Section. Timely provision of Engineering support to troops and Civilian office and accommodation.

Reasons for Leaving
Still working

Job Title
Engineer

Name of Employer

MONUC, DPKO, United Nations

Type of Business
Engineering

From - To
01/10/2000 - 01/01/2005

Name of Supervisor

Elizabeth George, Nicolas Von
Rubens, Jagdesh B. Rele, Bruce
McCarron, Gianni Deligia

Salaries per Annum:
Starting Final
44400 54000

Telephone Number
12129630103

Address of Employer

Currency Paid
usb

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? Yes

Email Address
asgharf@un.org
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Congo, Dem. Rep.

Number of Employees Supervised by You
46

Description of Duties

Assist Chief of the Section in the technical and managerial issues relating to the works of section. Look after the section as OIC for the period of absence of Chief from the
mission.Sector coordination for Engineering activities.Planning, supervision and control of the impl ation of i ing projects and engineering services.Production of all
required technical specifications, drawings, bills of materials, etc. for engineering goods, services and projects.Supervise the management, operation and maintenance of all mission
facilities/infrastructure, including rented and UN-owned assetsSupervise the procurement of the material through Procurement Section by preparation of requisition, specifications
and follow up for delivery of goods Last assignment in Bunia was independent Sector Head of engineering Section, Bunia

Summarize any of Your Achievements

Assistance to Chief Engineering Smooth Budget and Procurement fuctions Incharge of Engineering Activities Construction of Deployment camps for about 4800 troops in Bunia
(Partially complete and partially ing) Office/warel facilities. Big hanger installations. about 300 kms Road works and road openings in Ituri Region through Engineering
Compnaies.

Reasons for Leaving

R igned as Chief Eng ing Officer for UNIFIL
Job Title Type of Business From - To
Power Project Development, Generation,
Deputy Director (Civil) Transmission, Distribution, Water Logging and Salinity 01/08/1998 - 01/10/2000
Control.
Name of Employer Name of Supervisor
Pakistan Water and Power Development Authority (WAPDA Ghulam Abbass
Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No
12500 16500 PKR Is this a position within the UN Common System? No
Telephone Number Email Address
92429202708 fayyazasghar@hotmail.com

Address of Employer
Pakistan

Number of Employees Supervised by You
20

Description of Duties

Construction Supervision of Hydropower ProjectsDetailed Engineering and Design.Preparation of Technical Tender Documents, Evaluation of Tender DocumentsPreparation of
Evaluation Reports for Competitive bidders, Preparation of feasibility Study reports.Preparation of PC-I (Planning Commission) and PC-II Proformas for Project
Proposals/Investigation programmes and funds arrangements for their submission to governmentPreparation of technical reports including ranking and identification studies,
investigation programmes, inception reports and terms of references.Review of technical reports prepared by other government / private organizationsPreparation of work plans for
investigations and study programmes, Project completion reports, Seismic hazard luation, Project Optimization Studies, working papers.Supervision of Investigation programmes

Summarize any of Your Achievements
Various Planning documents are ready for action. Golen Gol Hydropwer Project was planned and entered into execution stage.

Reasons for Leaving
Joined MONUC, United Nations

Job Title Type of Business From - To

Power Project Development, Generation, Transmission, 01/06/1985 - 01/07/1998

Assistant Design Engineer (Civil) Distribution, Water Logging and Salinity Control.

Name of Employer Name of Supervisor
Ghulam Abbass, Shahid Iqgbal,
Pakistan Water and Power Development Authority (WAPDA Riaz-ul-Haq, Shamshad Muhamma
kahn

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
6000 12000 PKR Is this a position within the UN Common System? No
Telephone Number Email Address

92429202708

Address of Employer

Pakistan

Number of Employees Supervised by You
20

Description of Duties

Construction Supervision of Hydropower ProjectsDetailed Engineering and Design.Preparation of Technical Tender Documents, Evaluation of Tender DocumentsPreparation of
Evaluation Reports for Competitive bidders, Preparation of feasibility Study reports.Preparation of PC-I (Planning Commission) and PC-II Proformas for Project

Proposals/Investigation programmes and funds arrangements for their submission to goverr Preparation of technical reports including ranking and identification studies,
investigation programmes, inception reports and terms of references.Review of technical reports prepared by other government / private organizationsPreparation of work plans for
investigations and study programmes, Project completion reports, Seismic hazard luation, Project Optimization Studies, working papers.Supervision of Investigation programmes

Summarize any of Your Achievements

Various Project doc ts were a for action. Projects namely Kel, Battar, Shardi, Kathai, Ghazi Barotha entered into execution stage. Kel and Gilgit 3 MW diesel were
commissioned for generation and operation.

Reasons for Leaving
Promoted
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Job Title
Trainee Engineer (Volunteers)

Name of Employer
National Engineering Services (Pakistan) Limited (NESPAK)

Type of Business
Consultants - Construction Supervision

From - To

01/06/1984 - 01/07/1984
Name of Supervisor

Syed Hamid Shah

Salaries per Annum:
Starting Final Currency Paid
1 1 PKR

Telephone Number

Address of Employer
Pakistan

Number of Employees Supervised by You
25

Description of Duties

Summarize any of Your Achievements

Reasons for Leaving
It was a training job limited to two months period

Construction supervision/managementTesting and InspectionQuality Control

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? No

Email Address

Learned practical skills and experience on managing works on major civil engineering project.

Job Title
Trainee Engineer (Volunteers)

Name of Employer
National Engineering Services (Pakistan) Limited (NESPAK)

Type of Business
Consultants - Construction Supervision

From - To
01/06/1983 - 01/08/1983

Name of Supervisor
Khalid

Salaries per Annum:
Starting Final Currency Paid
6000 6000 PKR

Telephone Number

Address of Employer
Pakistan

Number of Employees Supervised by You
50

Description of Duties

Summarize any of Your Achievements

Reasons for Leaving
It was a training job for limited period of about two months.

Construction supervision/ managementTesting and InspectionQuality Control

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? No

Email Address

Learned practical skills and experience on managing works on major civil engineering project.

Have you any objections to our making inquiries of your present employer? No

Other Agencies of the United Nations System may be interested in our applicants. Do you have any objections to your Personal History Profile being made available to them? No

For clerical grades only:
Indicate typing speed in words per minute: English - French -
List any office machines or equipment you can use:

List any of the Official Languages of the United Nations you know.

Language Mother Tongue Speak
English No Easily
French No Not easily
Arabic No Not easily

In addition to the six United Nations Official Languages, list any other languages you know.

Language Mother Tongue Speak
German No Not easily
Norwegian(N) No Not easily
Punjabi Yes Easily
Urdu No Easily

Address

Apartment No. 2, Apartment Block behind Abass Fuel Station
Main Hosh Road. Hosh,

Read

Easily
Easily
Easily

Read

Easily
Easily
Not easily
Easily

Write Understand
Easily Easily
Not easily Not easily

Easily Not easily

Write Understand
Not easily Not easily
Not easily Not easily
Not easily Easily

Easily Easily
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Tyre South Lebanon Lebanon
Fax: 961-3-880454
Contact: Fayyaz Asghar

Address

Chief Engineering Officer, UNIFIL (United NATIONS INTERIM
FORCE IN LEBANON), UNIFIL HQ

Nagoura South Lebanon Lebanon

Telephone: 961-3-827450 extension 5450

Fax: 961-3-880454

Contact: Fayyaz Asghar

Address

51-Al-Imtiaz, Street No.4, Muslim Road, Samanabad
Lahore Punjab Pakistan

Telephone: 92-42-7591721

Contact: Fayyaz Asghar

References

30. List three persons, not related to you, and who are not current United Nations Staff Members, who are familiar with your character and qualifications. Do not repeat the names of supervisors listed under Employment.

Reference Name Occupation or Business Address Telephone/Email

Sheikh Saghir AHMAD Civil Engineer 321, Hansen Road North, L6 V2 Y2, Brampton Canada 19057963530

Syed Irshas HASSAN Geo Technical Engineer Apartment No. 625, The West Mall, 1504 - Etobicoke, 14166210606
Canada sirshad@hotmail.com

Sadiq SIRHINDI Geologist 232, D2- WAPDA Town, Canada 92425182453
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UNITED NATIONS BH NATIONS UNIES

Personal History Profile for David BACKLER

General Details

1. Family name First Name Middle Name

BACKLER David

2. Date of Birth 3. City of Birth Country of Birth

16/02/1963 Montreal Canada

4. Country of Nationality at Birth Second Nationality (if any) 5. Country of Present Nationality
Canada Canada

6. Gender 7. Height [cm] 8. Weight [kg]

Male 183 77

10. Entry into the United Nations service might require assignment to any area of he world in which the United Nations might have responsibilities.

Are there any limitations on your ability to engage in all travel? No
Are there any limitations on your ability to perform in your prospective field of work? No

11. Have you taken up legal permanent residence status in any country other than that of your nationality? No

13. What is your preferred field of work? Pprofessional ial & technical specialists for which no job family exists

14. Would you accept employment for less than six months? Yes

15. If you have previously submitted an application for employment and/or undergone any tests with the United Nations, indicate when? 01/12/2004

Maiden Name, (if any)

Index No
640142

Second Nationality (if any)

9. Maritial Status
Divorced

16. Have you ever been arrested, indicted, or summoned into court as a defendant in a criminal proceeding, or convicted, fined or imprisoned for the violation of any law (excluding minor traffic violations)?

18. Email Address:  backler@un.org

Education

List all university degrees or equivalent qualifications obtained.

No

University Name City, Country From - To

UQAM Montreal Canada Sep-1987 - May-1988

Main Course of Study Field of Study

Management Business & Administration

Degree Title or Equivalent Degree Type

Degree in International management Advanced university degree

University Name City, Country From - To

Universite du Quebec a Montreal (UQAM) Montreal Canada Sep-1984 - May-1987

Main Course of Study Field of Study

Economics Social & Behavioural Science

Degree Title or Equivalent Degree Type

Baccalaureat in Economics Bachelor of Sciences

List all schools or other formal training or education from age 14 (e.g. high school, technical school and apprenticeship)

Name of School City, Country From - To

CEGEP AHUNTSIC Montreal Canada Sep-1984 - May-1987

Main Course of Study Certificate or Diploma

Geography Collegiate Certificate
Employment

26. Starting with your present post, list in reverse order every employment you have had:

Job Title Type of Business

Name of Employer
Department of Field Support

Planning Logistics Officer Planning for new DPKO missions

From - To
01/10/2007 -
Name of Supervisor
Craig Boyd

Salaries per Annum:

Telephone Number Email Address
1917367-9334 backler@un.org
Address of Employer

United States of America

Number of Employees Supervised by You

Starting Final Currency Paid Is this a civil servant position of your Government? No

Is this a position within the UN Common System? Yes

1of5








0

Description of Duties

As the Planning Logistics Officer for the Somalia Planning Team, I participated in the drafting of the first UNSOA budget, I coordinate the logistics support requirements with the
Military Division. I also backstop the start-up and deployment of MINURCAT (Chad and the Central Africa Republic) and in this connection, am in charge of finalising Letters of
Agreement with the governments of Spain and France, as well as coordinating the logistics elements for the deployment of UN Police colleagues and local Police.

Summarize any of Your Achievements
Budget and planning for the TAM Budget for support of the UN to the African Union in Somalia

Reasons for Leaving

N/A

Job Title Type of Business From - To

Chief Electoral Logistics Officer Peacekeeping 01/03/2005 - 01/06/2007
Name of Employer Name of Supervisor

United Nations Mr. Tadjoudine Ali Diabacte

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
usb Is this a position within the UN Common System? Yes

Telephone Number Email Address

24381890-7937 backler@un.org

Address of Employer
Congo, Dem. Rep.

Number of Employees Supervised by You
63

Description of Duties

As part of the management team for the Electoral Division, I assisted in the formulation of policies and advise the country's Independent Electoral Commission as they encounter
operational challenges in the conduct of their activities. As Chief Electoral Logistics Officer, I was responsible for coordinating, organizing and overseeing the logistics plan for all
elections-related personnel and material to 210 centres and offices, throughout the DRC, including anticipating potential problems, such as the need to pre-position equipment to
ensure timely on-forwarding from hubs, and working with colleagues to assure the safety of staff and security of equipment, particularly in remote areas. I also backstopped
colleagues as necessary, on issues such as electoral security, liaison with field offices, and drafting of basic guidelines for MONUC staff and international observers. I also prepared
reports, papers and drafting of the operational plan for the election process for use by the Chief Electoral Officer and other senior Mission officials.

Summarize any of Your Achievements

Successful conclusion of the registration of 26 million voters and the passage of a largely peaceful referendum process in a country with minimal infrastructure and conclusion of the
first and second round of the election with success.

Reasons for Leaving

End of contract

Job Title Type of Business From - To

Logistical and Organizational Expert Elections 01/10/2004 - 01/02/2005
Name of Employer Name of Supervisor

IFES Micheline Begin

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
120000 120000 usb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer

United States of America

Number of Employees Supervised by You
1

Description of Duties

R, Y

for bil al support to establish the Independent Electoral Commission (IEC); in close coordination with MONUC, provided advice on the creation of basic financial,
personnel logistics and other structures to allow the IEC to begin functioning as quickly as possible in the organisation of voter registration, a constitutional referendum and elections.
Summarize any of Your Achievements

Drafted a logistical operations plan for the IEC; worked closely with and trained MONUC staff on electoral logistics; conceived and established an organizational structure for the
Independent Electoral Commission; developed general terms of reference for all IEC employees (1,000+) in order to avoid duplicate functions and ensure complementarity in the work
of all IEC staff.

Reasons for Leaving

Opportunity to work for the United Nations, the principal organisation charged with electoral support in the DRC, in a function with increased responsibilities and challenges.

Job Title Type of Business From - To

Information Technology Specialist IT Consultancy 01/05/2003 - 01/09/2004
Name of Employer Name of Supervisor

DCE Solutions Benoit Descary

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No
150000 150000 CAD Is this a position within the UN Common System? No




Telephone Number Email Address
1514639-1323 bdescary@dcesolutions.ca

Address of Employer
Canada

Number of Employees Supervised by You
0

Description of Duties

Designed curricula, including by developing software and software packages, for use by clients as learning aids; participated in training sessions as a facilitator, teaching primarily
medical professionals how to use computer applications on mobile PDA equipment.

Summarize any of Your Achievements

Developed and improved training dules to make comp technology more user-friendly to the client. Successful training bled professionals to more efficiently make use of
their equipment.

Reasons for Leaving

Further career opportunity in my ct field of develop and capacity-building.

Job Title Type of Business From - To

Financial Expert - Consultant Mining 01/06/1998 - 01/01/1999
Name of Employer Name of Supervisor

Barrick Gold France Lapierre

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
70000 70000 CAD Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
Mali

Number of Employees Supervised by You
0

Description of Duties

Facilitated the entry of the company into the African market; established a financial and administrative control systems for the company's offices on the continent; monitored
progress and carried out follow-up missions to ensure controls were maintained and adjusted as necessary.

Summarize any of Your Achievements

The creation of financial and administrative mechanisms that reduced fraud and increased the efficiency of the company's operations in Africa.

Reasons for Leaving
Limited-term contract

Job Title Type of Business From - To

Advisor to the Togolese National Electoral Council - Consultant NGO 01/07/1993 - 01/09/1993
Name of Employer Name of Supervisor

IFES Thomas Bayer

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
70000 70000 usbD Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
United States of America

Number of Employees Supervised by You
[}

Description of Duties

Organized the secure transportation and verification of election results; developed a data-processing programme to compile results; established and ged a media centre and
liaised with national and international press.

Summarize any of Your Achievements

The programme objectives were met.

Reasons for Leaving

Consultancy - limited-term contract.

Job Title Type of Business From - To

Executive Director NGO 01/09/1992 - 01/04/2003
Name of Employer Name of Supervisor

SAHEL 21 Jacques Masse

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No

36000 72000 CAD Is this a position within the UN Common System? No

Telephone Number Email Address

3of5




1514646.9611

Address of Employer
Canada

Number of Employees Supervised by You
52

Description of Duties

Helped to establish the orgamzatlon In this context, I d and i ed country programme proposals, strategies, results frameworks, work plans, and budgets;

itored the achi t of programme and sub-project ob]ectlves for cooperative agreements, contracts and grants, complled responses to donor requests for information;
monitored the annual budget of assigned projects; created and implemented procurement policies; conceived, established and programmes and development projects in the
areas of health, education, social and rural development and |rr|gat|on, initiated partnerships with schools for the development and imp ations of training courses within the

framework of the projects in health, education and rural devel luated and followed projects in various areas of social development. Reporting to stakeholders

1 A 1

Summarize any of Your Achievements

Helped to establish an NGO that now manages USD 10 million in projects worldwide. Specific achievements includes the construction of a primary health care centre in Pakistan and
the development of a rehabilitation project for 3,000 people in Afghanistan; establishment of a primary health care programme as well as programs for elimination of illiteracy,
development of agriculture and start-up of small business for more than 10 000 people in the Republic of Mali; development of a special grants program destined for Arab students as
well as for students coming from emergent countries to help them gain access to specialized and practical studies in tropical agriculture at the Hebrew University of Jerusalem;
planned and coordinated the construction of a school and a professional centre and developed an education programme for 1,500 children in Les Cayes, Haiti, which was designed
keeping in mind the need to reflect the local architectural heritage.

Reasons for Leaving

Looking for new challenges as well as for opportunies to exchange |deas with peers from a wider array of professions, for professional growth and to allow me to develop new
strategies and approaches in the design and impl ation of d P t projects.

Job Title Type of Business From - To

Trainer - Consultant NGO 01/07/1992 - 01/09/1992
Name of Employer Name of Supervisor

IFES Thomas Bayer

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
70000 70000 usb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
United States of America

Number of Employees Supervised by You
0

Description of Duties

Trained national observers in Madagascar; standardized observation methods for the electoral process; developed a training | intended for the trainers; advised the Malagasy
Electoral National Council on electoral procedures (computerization of the electoral roll, procedures of poll, logistics, etc); liaised with with the national and international press.

Summarize any of Your Achievements

Develop of a training manual for international elections observers in Madagascar, which became the basis of a widely used manual for the training of international observers by
IFES.

Reasons for Leaving
Consultancy - limited-term contract

Job Title Type of Business From - To

Programme Coordinator NGO 01/06/1992 - 01/09/1992
Name of Employer Name of Supervisor
Fondation Marcelle et Jean Coutu Jean Coutu

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
36000 36000 CAD Is this a position within the UN Common System? No
Telephone Number Email Address

1514527.4510

Address of Employer
Canada

Number of Employees Supervised by You
0

Description of Duties

Evaluated international development projects belng flnanced by the Foundation, and made recommendations on their viability; developed a strategic plan for international
development within the Foundation; devel d and imp ted a series of workshops for the homeless in Montreal, to prepare them for and enable them access to employment
opportunities.

Summarize any of Your Achievements
Define program in International Development

Reasons for Leaving
New opportunities to enhance professional experience in my chosen field of development and international relations

Job Title Type of Business From - To
Overseas Programme Director NGO 01/09/1984 - 01/04/1992
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Name of Employer
Groupe Action Nord-Sud

Name of Supervisor
Yves Robichon

Salaries per Annum:
Starting Final Currency Paid
24000 36000 CAD

Telephone Number
Address of Employer
Canada

Number of Employees Supervised by You
35

Description of Duties

international forums.

Summarize any of Your Achievements

Completed projects resulting in over 25 wells dug in Mali; i

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? No

Email Address

Planned, evaluated and financially managed development projects in Africa; supervised 35 staff, both in Canada and Africa; represented the Corporation on panels, seminars and

p ed progr
Reasons for Leaving
New opportunities.

r d in literacy for over 10,000 persons in Mali.

Have you any objections to our making inquiries of your present employer? No

Other Agencies of the United Nations System may be interested in our applicants. Do you have any objections to your Personal History Profile being made available to them? No

For clerical grades only:
Indicate typing speed in words per minute: English - French -

List any office machines or equipment you can use:

List any of the Official Languages of the United Nations you know.

Language Mother Tongue Speak
English No Easily
French Yes Easily

In addition to the six United Nations Official Languages, list any other languages you know.

Address

Rue de la Morache 4b, Apt. G
Nyon Switzerland

Fax: 41-795458348

Contact: David Backler

Address

217 East, 96th Street

Apt. 36A

New York NY United States of America
Fax: 1-212-203-9589

Contact: David Backler

References

30. List three persons, not related to you, and who are not current United Nations Staff Members, who are familiar with your character and qualifications. Do not repeat the names of supervisors listed under Employment.

Reference Name Occupation or Business

Daniel AUBIN CEO Care
Bernard CHANCY CEO LGL-SA

Benoit DESCARY IT Managment

Read Write Understand
Easily Easily Easily
Easily Easily Easily

Address Telephone/Email

855 Ste-Catherine east Montreal (Quebec) H2L 4N4
Canada

1514282-0440
daniel@care.ca

29 rue Ogé Petionville Canada chanb@lglsa.com

1514639.1323

310, Acadia Montreal (Quebec) H8T 2V7 Canada bdescary@dcesolutions.ca
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Personal History Profile for Albano BARRETO DE FIGUEIREDO

General Details

1. Family name First Name Middle Name

BARRETO DE FIGUEIREDO Albano Manuel

2. Date of Birth 3. City of Birth Country of Birth

12/10/1958 Torres Novas Portugal

4. Country of Nationality at Birth Second Nationality (if any) 5. Country of Present Nationality
Portugal Portugal

6. Gender 7. Height [cm] 8. Weight [kg]

Male 180 76

10. Entry into the United Nations service might require assignment to any area of he world in which the United Nations might have responsibilities.
Are there any limitations on your ability to engage in all travel? No

Are there any limitations on your ability to perform in your prospective field of work? No

11. Have you taken up legal permanent residence status in any country other than that of your nationality? Yes. Brazil.

13. What is your preferred field of work? M, g t and progr analysts

14. Would you accept employment for less than six months? Yes

15. If you have previously submitted an application for employment and/or undergone any tests with the United Nations, indicate when? 01/01/2000

Maiden Name, (if any)

Index No
609082

Second Nationality (if any)

9. Maritial Status
Married

16. Have you ever been arrested, indicted, or summoned into court as a defendant in a criminal proceeding, or convicted, fined or imprisoned for the violation of any law (excluding minor traffic violations)? No

18. Email Address:  albanombfigueiredo@hotmail.com

Education

List all university degrees or equivalent qualifications obtained.

University Name City, Country From - To

Instituto de Altos estudos Militares Lisbon Portugal Sep-1994 - Sep-1995
Main Course of Study Field of Study

Public Administration Business & Administration

Degree Title or Equivalent Degree Type

Curso de promogao a Oficial Superior Masters

University Name City, Country From - To
Universidade de Aveiro Aveiro Portugal Sep-1992 - Sep-1993
Main Course of Study Field of Study

African Languages and Civilizations Humanities

Degree Title or Equivalent Degree Type

Engineering and Industrial Management Undergraduate degree

University Name City, Country From - To

Academia Militar Lisbon Portugal Sep-1981 - Sep-1986
Main Course of Study Field of Study

African Languages and Civilizations Humanities

Degree Title or Equivalent Degree Type

Bachelor of Sciencies in Ciencias Socio Militares Bachelor of Sciences

List all schools or other formal training or education from age 14 (e.g. high school, technical school and apprenticeship)

Name of School City, Country
ONUB Civilian Training Section Bujumbura Burundi

Main Course of Study
Effective Meetings Training

From - To
Mar-2006 - Mar-2006

Certificate or Diploma

Effective Meetings Training Certificate of
Completion

Name of School City, Country
ONUB Civilian training Section Bujumbura Burundi

Main Course of Study
Time Management Training

From - To
Mar-2006 - Mar-2006

Certificate or Diploma

Time Management Training Certificate of
Completion

Name of School City, Country
ONUB Civilian Training Section Bujumbura Burundi

Main Course of Study

From - To
Sep-2005 - Sep-2005

Certificate or Diploma
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Procurement and Contract Management Procurement and Contract Management
Training Certificate of Achievement

Name of School City, Country From - To

ONUB Civilian Training Section Bujumbura Burundi Apr-2005 - Apr-2005

Main Course of Study Certificate or Diploma

Competency Based Performance Management Competency Based Performance

Management Certificate of Achievement

Name of School City, Country From - To
Escola de Tecnologia de Instrugdo e Treino Lisbon Portugal Feb-1987 - Oct-1997
Main Course of Study Certificate or Diploma
Several courses during the period. Manag of the Training Syst Diplomas of Training Technology and
Management
Employment

26. Starting with your present post, list in reverse order every employment you have had:

Job Title Type of Business From - To

Chief Property Management Section Property Management 01/04/2009 -
Name of Employer Name of Supervisor
UNSOA Mr. Craig Boyd

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
89000 89000 usb Is this a position within the UN Common System? ves
Telephone Number Email Address

figueiredo@un.org

Address of Employer
Kenya

Number of Employees Supervised by You
Description of Duties
Chief of section, start up mission, details to be provided letter

Summarize any of Your Achievements
start up mission

Reasons for Leaving

n/a

Job Title Type of Business From - To

OIC Integrated Support services Logistics 01/07/2007 - 01/01/2008
Name of Employer Name of Supervisor

BINUB Gianni Deligia

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No
Is this a position within the UN Common System? Yes

Telephone Number Email Address

Address of Employer
Burundi

Number of Employees Supervised by You

Description of Duties

Direct administrative and financial management for United Nations Integrated Office in Burundi (BINUB). Coordinate support with multiple internal departments, including UN
headquarters in New York, as well as other UN agencies. Supervise five section chiefs and oversee 122 staff members. Collaborate with Nongovernmental Organizations (NGOs) and
government institutions to plan and execute support delivery. Draft and manage 2007-2008 work plan and budget. Align staffing and scheduling with section’s work plan. Utilize
Results-Based Budgeting (RBB) to create and manage finances for section. Ensure compliance with or ization’s financial regulations and reporting systems. Fill in as OIC
Administrator in the absence of the Chief Administrative Officer (CAO). Advise CAO on all logistics issues.

Summarize any of Your Achievements

? Recognized for ability to provide clear leadership to section chiefs and personnel to meet the goals and objectives of the ISS. ? Reorganized personnel to improve supervision of field
staff throughout the region. ? Reduced fuel consumption by more than 30% through instituting new controls on fuel supplies.

Reasons for Leaving

Familly reasons

Job Title Type of Business From - To

Chief of Property Management Section Logistics- Property Management 01/07/2004 - 01/07/2007

Name of Employer Name of Supervisor

ONUB - BINUB Mr. Xavier Devaulx de Chambord
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Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No
Is this a position within the UN Common System? yes

Telephone Number Email Address

Address of Employer
Burundi

Number of Employees Supervised by You
25

Description of Duties
Advised Chief Integrated Support Services (CISS) on conceptual strategy devel t and t regarding United Nations-Owned Equipment (UNOE), Contingent-Owned

Equipment (COE) and asset disposal. Planned and executed the activities of the Property Control and Inventory Unit (PCIU), the Contingent-Owned Equipment Unit (COE), and the

Property Disposal Unit (PDU) in accordance with UN policies and guidelines. Monitored financial and inventory reports to ensure data integrity and compliance with reporting
dards. Impl ed tracking mechani to audit asset disposal. Collaborated with government authorities to ensure appropriate disposal and destruction of materials in

accordance with environmental and local regulations. Coordinated staff training on technology issues to minimize errors and improve staff performance. Provided guidance to the

Chief Administrative Officer (CAO) and the Chief Integrated Support Services (CISS) on mission-related issues.

Summarize any of Your Achievements

Key Achi ts: ? Initiated develop t and execution of a Property Management section within the Integrated Support section to ensure appropriate oversight of Self-Account
Units (accountable for UN assets) and accurate accounting to UN headquarters. ? Established ONUB (United Nations Mission in Burundi) Property Management Section to oversee
UN-owned equipment consisting of more than 18,000 assets valued in excess of $60M, as well as contingent-owned equipment from 16 troop-contributing countries. Directed asset
control |nventory management, and property disposal. PCIU personnel physically inspected 98% of assets in one year despite strong logistical challenges. ? Planned and

ed comprel ive work plan for asset transfer and disposal following the mission’s liquidation order. Provided clear and comprehensive reporting throughout the liquidation
process ? Filled in as Officer-in-Charge of Integrated Support Services as necessary and in the absence of the Chief ISS.

Reasons for Leaving

To be OIC ISS

Job Title Type of Business From - To

Voluntary Trust Fund Manager Administration, Manag 01/10/2003 - 01/07/2004
Name of Employer Name of Supervisor

UNMAS Mr. Martin Barber

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No
Is this a position within the UN Common System? yes

Telephone Number Email Address

Address of Employer
United States of America

Number of Employees Supervised by You
3

Description of Duties

Administered the Voluntary Trust Fund for Assistance in Mine Action, under the direction of the Chief of Policy, Information, and Resource Mobilization. Created data management
program to track pledges and contributions to the Voluntary Trust Fund (VTF). Supervised Finance Officer and two General Service employees. Monitored accounts receivables and
payables from the fund and oversaw preparation of financial statements and reports. Developed management standards and protocols for fund administration in accordance with UN
policies. Collaborated with auditors to ensure appropriate fund management.

Summarize any of Your Achievements

Key Achi ts: ? Developed Microsoft Access database to record fund contributions and disbursements. ? Instituted mail database to record incoming and outgoing mail.
Reorganized office filing system.

Reasons for Leaving
To be Chief Property Management with ONUB

Job Title Type of Business From - To

Chief Trust Fund Unit, United Nations Interim Mission in Kosovo Administration 01/05/2003 - 01/07/2003
Name of Employer Name of Supervisor

UNMIK Mr. Luiz da Costa

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No
Is this a position within the UN Common System? yYes

Telephone Number Email Address
Address of Employer
Yugoslavia

Number of Employees Supervised by You
3
Description of Duties

Analyzed and pursued closure of all outstanding Quick-Impact Projects in anticipation of mission liquidation and closure of the Trust Fund Unit. Reconciled accounts and compared to
headquarters reports to ensure accuracy. Prepared final reports for donors and oversaw liquidation of the unit.

Summarize any of Your Achievements
Key Achievement: Successfully closed all 300 outstanding approved projects associated with the mission

Reasons for Leaving
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To be the Voluntary Trust Fund Manager at UNMAS

Job Title
Acting Chief Trust Fund Support Unit,

Name of Employer
UNAMA

Type of Business
Administration

From - To
01/02/2003 - 01/05/2003

Name of Supervisor
Mr. Kiplin Perkins

Salaries per Annum:
Starting Final Currency Paid

Telephone Number
Address of Employer
Afghanistan

Number of Employees Supervised by You
3

Description of Duties

Is this a civil servant position of your Government? No
Is this a position within the UN Common System? Yes

Email Address

Assisted with the development of Trust Fund Support Unit for the United Nations Assistance Mission in Afghanistan (UNAMA). Managed administration of Quick-Impact Project funds

and money allocated to projects supporting the Afghan National Army.

Summarize any of Your Achievements

Key Achi t: ? Successfully d unit startup and launch, including i

Reasons for Leaving
To close UNMIK Trust Fund

ation of

t standards to comply with UN Finance Rules and Regulations.

Job Title
Chief Trust Fund Unit

Name of Employer
UNMIK

Type of Business
Administration

From - To
01/07/2002 - 01/02/2003

Name of Supervisor
Mr Luiz da Costa

Salaries per Annum:
Starting Final Currency Paid

Telephone Number
Address of Employer
Yugoslavia

Number of Employees Supervised by You
3

Description of Duties

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? Yes

Email Address

Directed operations for Trust Fund Unit supporting United Nations Interim Mission in Kosovo (UNMIK). Compiled financial data and prepared reports for donor entities on project
expenditures. Managed special projects, including conducting site inspections and preparing project progress reports. Organized and ran Quick-Impact Project review committee.

Summarize any of Your Achievements

Key Achievements: ? Established and monitored Quick-Impact Project guidelines and project i

pl ation. ? Reor ized unit procedures to improve performance and productivity.

? Additional positions held include Trust Fund Unit Programme Officer, July 2000 to July 2002; and Humanitarian Projects Officer, July 1999 to July 2000.

Reasons for Leaving
To assist establishing the UNAMA Trust Fund

Job Title
Deputy Commander of Logistic Battalion, Mechanized Brigade

Name of Employer
Mechanized Brigade

Type of Business
Logistics

From - To
01/09/1986 - 01/06/2000

Name of Supervisor
Several

Salaries per Annum:
Starting Final Currency Paid
10000000 10000000 PTE

Telephone Number
Address of Employer

Portugal

Number of Employees Supervised by You
478

Description of Duties

Is this a civil servant position of your Government? No
Is this a position within the UN Common System? No

Email Address

Supported administration and management of Logistic Unit with 480 soldiers and 200 heavy vehicles. Coordinated support of Brigade’s vehicle fleet. Developed logistic plans and
executed field operations to ensure quick response to Brigade logistics requirements. ~ Additional Portuguese Army Positions include Operations and Intelligence Staff Officer, Liaison
Officer, Multinational Brigade North (SFOR), Personnel and Logistic Staff Officer, Airborne Company Commander, and Chief of the Training Technical Centre / Airborne Platoon

Commander ~

Summarize any of Your Achievements

Key Achievement: ? Supervised effective implementation of logistics support for an infantry battalion redeployed to Bosnia and Herzegovina.

Reasons for Leaving
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To be UNMIK Trust Fund Projects Officer

Have you any objections to our making inquiries of your present employer? No
Other Agencies of the United Nations System may be interested in our applicants. Do you have any objections to your Personal History Profile being made available to them? No

For clerical grades only:
Indicate typing speed in words per minute: English - French -
List any office machines or equipment you can use:

List any of the Official Languages of the United Nations you know.

Language Mother Tongue Speak Read Write Understand
English No Easily Easily Easily Easily
French No Easily Easily Easily Easily
Spanish No Easily Easily Easily Easily

In addition to the six United Nations Official Languages, list any other languages you know.

Language Mother Tongue Speak Read Write Understand
Italian No Easily Easily Easily Easily
Portuguese Yes Easily Easily Easily Easily

Address

Rua da Costeira, moradia B, Angeja

e-mail: albanombfigueiredo@hotmail.com
Angeja, Aveiro Portugal

Telephone: 351-234-918171

Fax: 351-91-7681476

Contact: Albano Manuel Barreto de Figueiredo

References

30. List three persons, not related to you, and who are not current United Nations Staff Members, who are familiar with your character and qualifications. Do not repeat the names of supervisors listed under Employment.

Reference Name Occupation or Business Address Telephone/Email

Bepina SIMA Civil Engineer Via Tribuna Tor de Specchi Italy bsima_99@yahoo.com
Mireille STRUNK Retired UN staff 512 East 81st Treetm Apt 5E NY Italy vstrunk@AOL.com

Michael WARD Accountant 17 Elverdon Road Goring-on-Thames Italy mike.ward@btinternet.com
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Personal History Profile for Johannes DREYER

BH NATIONS UNIES

General Details

1. Family name First Name

DREYER Johannes

2. Date of Birth 3. City of Birth
11/02/1957 Pretoria

4. Country of Nationality at Birth Second Nationality (if any)
South Africa

6. Gender 7. Height [cm]

Male 178

10. Entry into the United Nations service might require assignment to any area of he world in which the United Nations might have responsibilities.

Are there any limitations on your ability to engage in all travel? No
Are there any limitations on your ability to perform in your prospective field of work?

11. Have you taken up legal permanent residence status in any country other than that of your nationality?

13. What is your preferred field of work? Architects, engineers

14. Would you accept employment for less than six months? Yes

15. If you have previously submitted an application for employment and/or undergone any tests with the United Nations, indicate when? 01/12/2009

Middle Name
Gerhardus, Marthinus

Country of Birth
South Africa

5. Country of Present Nationality
South Africa

8. Weight [kg]

78

No

Maiden Name, (if any)

Index No
190909

Second Nationality (if any)

9. Maritial Status
Divorced

16. Have you ever been arrested, indicted, or summoned into court as a defendant in a criminal proceeding, or convicted, fined or imprisoned for the violation of any law (excluding minor traffic violations)? No

18. Email Address:  j.dreyer@unrwa.org

Education

List all university degrees or equivalent qualifications obtained.

University Name
University of Pretoria

Main Course of Study
Architecture Planning

Degree Title or Equivalent
Bachelor of ARCHITECTURE

City, Country

Pretoria South Africa

Field of Study

Architecture & Building

Degree Type
Degree

From - To

Jan-1975 - Dec-1981

List all schools or other formal training or education from age 14 (e.g. high school, technical school and apprenticeship)

Name of School
Menlopark High School

Main Course of Study

City, Country

Pretoria South Africa

From - To

Jan-1962 - Dec-1974

Certificate or Diploma

Academic School International Standard Certificate
Employment
26. Starting with your present post, list in reverse order every employment you have had:
Job Title Type of Business From - To
Field Engineering & Construction Services Officer, UNRWA, Lebanon Engil ing (Chief Engi ) 01/05/2008 -

Name of Employer
UNRWA, Lebanon

Name of Supervisor
Salvatore Lombardo (Director)

Salaries per Annum:
Starting Final Currency Paid

GBP

Telephone Number

Address of Employer
Lebanon

Number of Employees Supervised by You
65

Description of Duties

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? yes

Email Address

j.dreyer@unrwa.org
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As Chief Engineer (FECSO) for Lebanon, plans, executes and accounts for the construction and/ or maintenance of premises (Agency, Agency — sponsored or rented) and camp
infrastructure of all 12 Palestinian Refugee Camps in Lebanon by: * Organizing and supervising all construction and maintenance work in the field; * Coordinating construction and
maintenance work with other departments/ divisions and submitting progress reports on such work to Chief Engineering Construction Services Division in Amman; * Coordinating the
implementation of infrastructure projects in refugee camps under the supervision of external consultants; * Certifying the validity and accuracy of bills for work executed; *
Preparation of budgets, management and control during execution, payment certification; * nspectlng proposed construction sites and reporting on their suitability; * Preparing land
surveys and soil test reports for submission to Chief, Engineering & Construction Services Division (CECSD) in Amman; * Supervising the preparation of initial and detail design and
tender documents for the shelter rehabilitation and camp infrastructure progr * Arr ing for the appointment, briefing and control of consultants, in coordination with CECSD;
* Supervising the satisfactory execution of approved self- help construction and maintenance projects conducted by camp inhabitants. * Provides administrative and technical
supervision to the Camp Development Division through ensuring that polices and strategies for camp development are implemented; supporting the Head of Camp Development in
his/her coordination with other Departments at HQ and Field levels and supporting the Camp Development Division in its community driven approach; * Performs such other duties as
may be assigned.

Summarize any of Your Achievements

* Effective t of all | resources (staff & consultants), project planning and execution cycles, finance & budget and other available resources in order to support the
mandate of UNRWA. * Proper planning and impl 1itation of training & develop t program for staff. * Develop comprehensive maintenance plan for all Agency owned
properties/facilities/duty stations in Lebanon (12 Camps). Maintain all facilities properly according to the maintenance plan. * Succeeded in planning, documenting and executing
(construct) all camp improvement infrastructure projects (water, sewer, stormwater and electrical networks), shelter rehabilitation, schools, community centers, level 1 and level 2
Clinics as well as all other construction related structures in all refugee camps in Lebanon. * Effective planning, managening and controling of procurement actions and tender
processes in regards to construction/maintenance projects, the appointment of consulting engineers, other service contracts as well as the signing of contracts. * Delivering effective
support to all Programmes (Education, Relief, Health, Social/Welfare Services) by providing construction services and technical monitoring, guidance and support; * Detailed
planning, coordination and monitoring of all projects designed, documented and implemented by in-house and consultant engineers in a professional manner. * Successful preparation
of project & contract proposals sponsored by international Donors as well as developing pro-active Donor packages (first initiative) for marketing, giving the Donors different
off-shelve tailor made options/choices for execution, based on the needs (needs assessment) of the beneficiaries. * Coordinate and liaise effectively with Donor representatives, Local
Authorities, Lebanon Armed Forces, other UN Agencies, NGOs, contractors and consultants.

Reasons for Leaving
Ready for further career development.

Job Title Type of Business From - To

Chief Engineer, Southern Sudan Engineering 01/08/2006 - 01/04/2008
Name of Employer Name of Supervisor

UNMIS Christopher Herloff-Peterson

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
93456 93456 uUsb Is this a position within the UN Common System? yes
Telephone Number Email Address

249914108956 dreyerj@un.org

Address of Employer
Sudan

Number of Employees Supervised by You
261

Description of Duties

Responsible for the following duties: Analyze and advise on the planning, design, construction and maintenance of major systems and facilities such as buildings roads, bridges,
airfields, helipads, docks, waste disposal systems, flood control systems, water treatment facilities and related structures as well as other engineering activities in Southern Sudan.
Evaluate, review and revise project documents, and analyze design specifications included in project proposals for accuracy, soundness, feasibility and cost. Recommend solutions to
unusual engineering problems by use of alternative materials and methods. Conduct technical evaluations of bids and proto-types, developing guidelines for the general planning and
maintenance programs for facilities. Coordinate material, procurement, staffing and other engineering related matters in Sector 1, 2 and 3. Lead efforts of team studying critical
problems relating to design or construction of systems and facilities. Make recommendations for resolution of problems in specialized areas. Participate in planning teamsites in the
mission, serving as technical adviser to committees and at meetings with Government of Southern Sudan. Responsible for managing the budget for South Sudan, requisitioning and to

itor the budget procur t process. Final certification of projects and related payments. Manage/monitor/spot check asset and material management in South Sudan. Perform
other related duties as required. Act as OIC D/DOA, OIC DCISS & Regional Administrative Officer (RAO) during their absence.

Summarize any of Your Achievements

Consolidation of all engineering related manpower, material requirements and effort of all three sectors of Southern Sudan. Programming of projects and the completion thereof
within the given timelines. Coordinating with Government of Southern Sudan in order to execute projects jointly in an effective manner (e.g. airport terminal, refuse dumping and
recycling site, national and internal road and bridge repair/construction projects). Support all duty stations in Southern Sudan with 24/7 power and water supply. Construction and
maintenance of all facilities at all teamsites and duty stations in Southern Sudan. Planning and execution of maintenance plans in terms of all UN duty stations and assets (generators,
buildings, parking areas, sewer systems, stormwater, air conditioners, water treatment plants, etc). Support to other UN agencies (WFP, UNDP,etc) and local authorities (Ministry of
Health, of Roads, of Aviation and local municipality).

Reasons for Leaving
Still working in UNMIS but looking for other opportunities and challenges to develop further as senior manager / senior engineer in the UN system.

Job Title Type of Business From - To

Chief Engineer, UNMIL, Liberia Engineering 01/02/2004 - 01/08/2006

Name of Employer Name of Supervisor

UNMIL CISS, Stephan Setian / Henry
Thompson

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No

Is this a position within the UN Common System? yes

Telephone Number Email Address
23123106532502 dreyerj@un.org
Address of Employer

Liberia

Number of Employees Supervised by You
750

Descrlptlon of Duties
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The Chief Engineer (CE) is tasked with overall engineering responsibilities at the UNMIL mission and is accountable for the efficient and proper use of those resources allocated. Work
is performed under the general direction of the Director of Administration (DOA) or through the Chief Integrated Support Services (CISS). The CE oversees the procurement,
management, construction, maintenance and operation of UNMIL-owned facilities and related electrical and mechanical systems and is responsible for ing the sections budget.
Prepare, implement and monitor the budgets for engineering works, services and programmes. Directs the preparation of operating and capital budget estimates and prepares cost
estimates on a variety of projects and approves operating and capital budget submittals for the section, Plan, organize and direct the activities of the Engineering Support Section.
Exercise general supervision over professional, superwsory and technlcal staff and review performance evaluation and personnel matters, Plans for existing and future equipment and
facility needs. Directs and supervises the pl ing and i ation of a all engineering, maintenance, repair and construction projects in UNMIL, Supports the Military Engineers
for the provision of field defence stores, bridging materlal fire prevention equipment and other materials or services required for military engineering tasks, and maintains a close
working relationship with the Chief Logistics Officers to ensure coordination on supply matters and tasks definition, Reviews various operations and formulates proposals for contract
services. Analyses cost for contract and engineering services to increase the cost effectiveness of operations. Supervise the execution of engineering contracts, recommending
contract terms and evaluate performance, Provides, requisitions, procures, receives, supervises and pays for engineering materials and the engineering services needed to support the
mission.

Summarize any of Your Achievements

Chief Engineer UNMIL (P-4, step 7, SPA to P-5, step 2). I have been working as the Chief Engineer in UNMIL since February 2004. Since I joined UNMIL, Engineering Section (ES)
established engineering presence in all four Sectors in the country and ensured provision of office space for deployment of other UNMIL components, i.e. military contingents, civilian
substantive and logistic side, UNMO, CIVPOL, UN agencies etc. in support of projects such as Disarmament, Demobilisation, Rehabilitation and Reintegration (DDRR), Elections etc.
The ES is also responsible for repair of all Main Supply Routes and Secondary Supply Routes, including launching of seven Bailey bridges. Good working relations and cooperation were
established with Ministry of Public Works. Since the commercial power supply system, running water and sewage system are non-existent in Liberia, the ES is responsible for all power
generation, sewer and water supply (15,000 troops and 2500 other staff), refuse removal, cleaning services, gardening and fumigation at all UNMIL duty stations countrywide. Other
significant projects include construction of Police Academy (1500 men), eight 1000 man camps in support of DDRR process which were built within seven months only, construction
and renovation of facilities at all UNMIL duty stations including one of the largest projects - UNMIL HQ renovation, construction of permanent troop accommodation, staff officers’
accommodation, two Level 2 hospitals, construction and relocation of Level 3 hospital and all other structures to provide proper working environment for all UNMIL staff.

Reasons for Leaving

All major projects in Liberia ¢ pleted. Moved to Sudan on request of UNHQ to assist with Engineering support of Southern Sudan
Job Title Type of Business From - To
Chief Engineer, UNLB, Brindisi Engineering 01/11/2002 - 01/02/2004
Name of Employer Name of Supervisor
UNLB CTS, Rakesh Malik
Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No
Is this a position within the UN Common System? ves
Telephone Number Email Address
dreyerj@un.org
Address of Employer
Italy

Number of Employees Supervised by You
45

Description of Duties

The Chief Engineer (CE) is tasked with overall engineering responsibilities at UNLB and coordinates the efficient management of building construction, building maintenance and
building services operations of the UNLB owned facilities and related electrical and mechanical syst The incumbent gives professi | engineering advice and a55|sts other unlt
heads with the planning or execution of maintenance works improvement programs and projects. Supervises over a large number of professional and sub-prof ing
and architectural personnel, as well as professional administrative and clerical employees. General direction is received from the CTS and CAO. Certification of funds avallablllty and
invoices confirmation for engineering stores, works and services to ensure prompt payment, Reviews various operations and formulates proposals for contract services. Analyses cost
for contract and engineering services to increase the cost effectiveness of operations. Supervise the execution of englneerlng contracts, recommendlng contract terms and evaluate

performance, Provides, requisitions, procures, receives, supervises and pays for engineering materials and the eng ing services ded to support the mission. Also provides
required specifications for engineering construction materials supplied by open-ended contract or normal procurement procedures, Develop general guiding principles, in consultation
with engmeermg section unit heads for maximum utilization of available financial resources through appropriate allocations of p and equip services, Assist in plannlng,

organising and directing the activities of the Engineering Support Section. Coordinates with other professional employees in ESS, development and design of a variety of engineering
and architectural projects. Gives technical engineering and architectural advice to the heads of various units. Projecting a broad plan of construction and maintenance works
improvement.

Summarize any of Your Achievements

Chief Engineer UNLB (P-4, step 5). From November 2002 until February 2004, I worked as the Chief Engineer (P-4/5) at UNLB in Brindisi, Italy. My responsibilities were to manage and
coordinate all core activities related to Engineering Services in regards to SDS, UN Reserve, UNLB assets and disposables in terms of management, control, maintenance and
preservatlon thereof. I liaised closely with missions worldwide in terms of material and equipments shipments. On the other side, I coordinated and arranged receipt of materials and
t from the missions that were closed down. Engineering Section was also responsible for repair, renovation and construction of all UNLB facilities. All effectively executed.

Reasons for Leaving
Promoted to CE in UNMIL

Job Title Type of Business From - To

Chief Regional Engineer, Pristina Region Engineering 01/08/2000 - 01/11/2002
Name of Employer Name of Supervisor

UNMIK Sergio Franchi

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No

Is this a position within the UN Common System? yes

Telephone Number Email Address

Address of Employer
Yugoslavia

Number of Employees Supervised by You

Description of Duties

Chief Engineer Pristina Region, UNMIK (P-3) and Sector Engineer, UNMIK (P-3). I worked as the Regional Engineer for Mitrovica Region (P-3) for one year before coming to Pristina as
the Chief Regional Engineer for Pristina Region (P-3), Kosovo (UNMIK) (from August 2000 until November 2002). My daily activities involved planning, management, budgeting,
specifications, requisitions, vertical and horizontal construction, control, technical evaluations, project management, certification etc. which are integral parts of Engineering Services.
I gained a lot of experience in this Mission regarding all facets of the UN organization, methods, procedures as well as t. (Pl and doc ation of projects,
construction of prefabricated structures, renovation of existing buildings, execution of projects (horizontal and vertical) with external contractors, project management and
supervision, Budgeting and procurement actions according to the procurement plan, technical evaluations.
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Summarize any of Your Achievements
Proper management and execution of Regional Budget as part of the total Eng Budget, timely procurement of material. Timely bidding out of external construction projects and the

completion thereoff. Construction of all other facilities as required by the CE. (Provision of proper offices, workst war , fuel stations, heli-pads, shooting ranges, parking
areas, roads, canteens, libraries, training centers, troop accommodation (SPU/FPU), security fencing, fire brigade, etc)

Reasons for Leaving
Promoted to CE in UNLB

Job Title Type of Business From - To

Regional Engineer, Mitrovica Engineering 01/10/1999 - 01/08/2000
Name of Employer Name of Supervisor

UNMIK Sergio Franchi

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No

Is this a position within the UN Common System? yes

Telephone Number Email Address
dreyerj@un.org

Address of Employer
Yugoslavia

Number of Employees Supervised by You
125

Description of Duties

Startup and management of the Mitrovica Regional Engineering Unit (Sector 4), responsible for: Construction of prefabricated structures (Rubb-Halls, Kobe Houses, Flat-packed office
containers and hard wall Structures) Renovation of existing UNMIK duty stations (Police Stations, Court buildings, Detention Centers, Workshops, Warehouses, Fuel stations and all
office accommodation in the Sector according to UNMIK requirements. We also constructed 2 Special Police Unit (FPU/SPU) camps and implemented security measures at all facilities.
Also responsible for project management and supervision during execution of projects, Coordination with Local Authorities, assist Local Authorities with advice and quality control on

their projects. Responsible for all power generation (installation, maintenance and repairs). M ge all cl and i ing staff at all duty Stations in Region. Responsible for
building and base maintenance.

Summarize any of Your Achievements

Effective start-up and management of all engineering and cl ing staff in Regi Construct, renovate and prepare proper office, warehouse and workshop space for UNMIK
personnel at all duty stations in Region. Provide 24/7 power supply to all duty stations.

Reasons for Leaving

Moved to Pristina as Chief Regional Engineer, Pristina Region.

Job Title Type of Business From - To

Senior Architect r;lli‘:i-discipline - Architects/Engineers/Landscape 01/02/1998 - 01/10/1999
Name of Employer Name of Supervisor
Infracom (PTY) LTD Johan de Villiers

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No

35000 45000 usbD Is this a position within the UN Common System? No

Telephone Number Email Address

27120834534696 dreyerj@un.org

Address of Employer
South Africa

Number of Employees Supervised by You
15

Description of Duties

I am a qualified Architect (24 years), registered with the South African Institute of Architects. I was an employee of one of the largest multi-disciplined consultancy companies in
South Africa. I was the Senior Architect, in charge of all production within the Architectural and Engineering Section of the company. This responsibility involved all the phases of the
architect profession, which included design, technical specification, documentation, tender procedures and evaluations, quality control, contract administration, project management
as well as all coordination between the different disciplines. I also did research and development of alternative economic, cost-effective solutions for accommodation, construction
and water provision. Senior Office Manager, Project manager of Architectural Department, Production Manager responsible for coordinating with all consultants and client,
municipalities and design and documentation of all structures. Tender procedures, tender evaluation, contract management. Appointment of contractor. Site supervision and quality
control. Client / end-user liason. Marketing. R ch and develop 1t of building systems.

Summarize any of Your Achievements
Completion of various office blocks, factories, churches, shopping centres in an effective and successful manner.

Reasons for Leaving
Appointment with UNMIK

Job Title Type of Business From - To

Director / Owner of Company Architecture 01/09/1984 - 01/11/1992
Name of Employer Name of Supervisor

Self employed - Architectural Practice None

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No
30000 35000 uUsb Is this a position within the UN Common System? No
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Telephone Number Email Address
johbuffel@yahoo.com

Address of Employer
South Africa

Number of Employees Supervised by You
12

Description of Duties

Full Architectural spectrum of service and responsibilities, which in cludes land surveys, research and development of projects, sketch plan design and develop t into construction
drawings with full specification and details, tender bidding process, technical tender evaluations, appointment of contractors, site supervision and quality control during execution,
office management, marketing, client coordination, liason and support, liase with local Authorities, production management, final accounts, inspections, site visits)

Summarize any of Your Achievements

Design, doc , tender, appoint contractor and execute construction project of churches, schools, office blocks, shopping centers, hospital, clinic, low cost housing, holiday resorts,
general houses, etc in a professional and effective manner. Provide proper client support and effective coordination with local Authorities.

Reasons for Leaving
Was offered a post in the South Africal Defense Force as Senior Architect

Job Title Type of Business From - To

Lt Col Staff Officer (Terrain Development) - Military Engineers Mil Engineering 01/11/1982-01/02/1998
Name of Employer Name of Supervisor

South African National Defence Force Brig Gen Tinus Ackermann

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? Yes
25000 28000 usb Is this a position within the UN Common System? No
Telephone Number Email Address

27120834534696 dreyerj@un.org

Address of Employer
South Africa

Number of Employees Supervised by You

70

Description of Duties

Second in Charge of Terrain Development Section Terrain development planning of budget. C dity HEE . I also worked in the Engineering Section in New York as an
Officer-on-Loan from July 1995 until June 1997. My responsibilities within the Engineering Section were the R ch and Devel t of a comprel ive database of generic

specifications for Field Missions. This involved pre-fabricated hard wall, soft wall, modular, containerized and conventional accommodation systems. I was also tasked to design a
portable water treatment unit (design, prototype, evaluate, produce, control) of which we provided 150 units to UNAVEM III. Part of my respon5|b|I|t|es was also to do the space
planning for FALD. General duties: Professional documentation of projects. Bidding process. Technical evaluation. Appointment of contractors. R ch and devel t of
alternative modular building systems. Water purification and supply. Power generation and distribution. Road and bridge construction. Field engineering and Archltecture full
spectrum of responsibilities, project management, Quality control, Office management, production management and control. Terrain intelligence and planning of development

Summarize any of Your Achievements

I was a Lieutenant-Col | in the Engil ing Core of the South African Defense Force and Second-in-Charge of the Terrain Development Section. Not only was I employed as a Field
Engineer and Architect, but also acted as the C dity Manager of all engi ing construction vehicles for the SA Army. During this period I also designed modular building
systems, containerized accommodation systems as well as rapid-deployable systems and border protection systems.Construct several military camps, Construct access roads,
Renovation of many military bases, Construction of shooting ranges, Construction of warehouses, kitchens, dining facilities, etc. Management of construction projects

Reasons for Leaving
Appointment in private sector

Have you any objections to our making inquiries of your present employer? No
Other Agencies of the United Nations System may be interested in our applicants. Do you have any objections to your Personal History Profile being made available to them? No

For clerical grades only:
Indicate typing speed in words per minute: English - French -
List any office machines or equipment you can use:

List any of the Official Languages of the United Nations you know.
Language Mother Tongue Speak Read Write Understand

English No Easily Easily Easily Easily

In addition to the six United Nations Official Languages, list any other languages you know.

Language Mother Tongue Speak Read Write Understand
Dutch No Easily Easily Not easily Easily
Flemish No Easily Easily Not easily Easily
Afrikaans Yes Easily Easily Easily Easily

Address

The Colony #4, 250 Ouklipmuur ave, Equestria, Pretoria
South Africa

Pretoria Gauteng South Africa

Telephone: 27-012-361 1382
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Fax: 27-0834534696
Contact: Johannes Dreyer

Address

UNRWA, Lebanon Field Office
P.0.Box 11-0947
Beirut Lebanon Lebanon

Telephone: 961-1-840490-5 extension 346

Fax: 961-3002749
Contact: Johannes Dreyer

References

30. List three persons, not related to you, and who are not current United Nations Staff Members, who are familiar with your character and qualifications. Do not repeat the names of supervisors listed under Employment.

Reference Name
Lionel KNIGHT
Henry THOMPSON
Adriaan VAN ZYL

Occupation or Business

Logistic support

Chief Integrated Support Services

UNMIK Chief Building Maintenance Section

Address

Afghanistan South Africa

UNIFIL South Africa

UNMIK Logistic Base South Africa

Telephone/Email
lionel.knight@compass-iss.com
thompson@un.org

vanzyla@un.org

60f6



UNITED NATIONS BH NATIONS UNIES

Personal History Profile for John ELSWICK

General Details

1. Family name First Name Middle Name

ELSWICK John Alfons

2. Date of Birth 3. City of Birth Country of Birth

18/01/1953 Dortmund Germany

4. Country of Nationality at Birth Second Nationality (if any) 5. Country of Present Nationality
Germany United States of America

6. Gender 7. Height [cm] 8. Weight [kg]

Male 180 80

10. Entry into the United Nations service might require assignment to any area of he world in which the United Nations might have responsibilities.
Are there any limitations on your ability to engage in all travel? No
Are there any limitations on your ability to perform in your prospective field of work? No

11. Have you taken up legal permanent residence status in any country other than that of your nationality? No

13. What is your preferred field of work? Pprofessional ial & technical specialists for which no job family exists

14. Would you accept employment for less than six months? No

15. If you have previously submitted an application for employment and/or undergone any tests with the United Nations, indicate when? 01/07/2000

16. Have you ever been arrested, indicted, or summoned into court as a defendant in a criminal proceeding, or convicted, fined or imprisoned for the violation of any law (excluding minor traffic violations)?

18. Email Address:  elswick@un.org

Education

List all university degrees or equivalent qualifications obtained.

Maiden Name, (if any)

Index No
187237

Second Nationality (if any)

9. Maritial Status
Married

University Name City, Country
University of Nevada at Reno Reno, Nevada United States of America

Main Course of Study Field of Study

Political Science Social & Behavioural Science

Degree Title or Equivalent Degree Type

Bachelor of Arts in Political Science Bachelor of Arts

From - To
Aug-1974 - Dec-1977

List all schools or other formal training or education from age 14 (e.g. high school, technical school and apprenticeship)

Pepperdine University

Main Course of Study

Process Mapping & Engi ing Course

San Jose, California United States of America

Name of School City, Country From - To

UN Integrated Training Section Brindisi Italy Mar-2009 - Nov-2009

Main Course of Study Certificate or Diploma

Senior Management Administration & Resource Training (SMART) SMART Course Completion Certificate.
Name of School City, Country From - To

May-2000 - May-2000

Certificate or Diploma
Course Completion Certificate

Name of School
Northern Nevada Professional Network

Main Course of Study
Adult Education and Training Class

City, Country
Reno, Nevada United States of America

From - To
Apr-2000 - Apr-2000

Certificate or Diploma
Certified Professional Trainer

Name of School
APICS (CIRM Certification Course)

Main Course of Study
Business Enterprise Basics and Fundamentals Course

City, Country
Reno, NV United States of America

From - To
Aug-1999 - Oct-1999

Certificate or Diploma
Course Completion Certificate

Name of School
APICS (CPIM Certification Course)

Main Course of Study
Inventory Management and Control Course

City, Country
Reno, NV United States of America

From - To
Aug-1999 - Oct-1999

Certificate or Diploma
Course Completion Certificate

Name of School
University of Nevada at Reno

Main Course of Study
Logistics Management

City, Country
Reno, NV United States of America

From - To
Aug-1999 - Dec-1999

Certificate or Diploma
3 graduate level credits
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Name of School
APICS (CPIM Certification Course

Main Course of Study
Material Requirements Planning (MRP)

City, Country
Reno, NV United States of America

From - To
Apr-1999 - Jun-1999

Certificate or Diploma
Course Completion Certificate

Name of School
Combined Arms Services & Staff School

Main Course of Study
Logistics Administration Statistics Planning

City, Country
Fort Leavenworth United States of America

From - To
Feb-1985 - May-1985

Certificate or Diploma

Certified/qualified as a Division Level Staff
Officer

Name of School
Supply & Services Officers Management Course

Main Course of Study
Logistics, Supply and Services Management

City, Country
Fort Lee, Virginia United States of America

From - To

May-1983 - Oct-1983

Certificate or Diploma

Certified as an Army Logistician

Name of School
Infantry Officers Advanced Course

Main Course of Study

City, Country
Fort Benning, Georgia United States of America

Senior leadership, employment of infantry, logistical and administrative support to Battalion level units and below.

From - To
Nov-1982 - May-1983

Certificate or Diploma
Course Graduation Certificate

Name of School
Air Defense Artillery Officers Basic Course

Main Course of Study

Basic Leadership & Short Range Air Defi Artillery E

ployment

City, Country
Fort Bliss, Texas United States of America

From - To
Jan-1979 - May-1979

Certificate or Diploma
Course Graduation Certificate

Name of School
Reno High School

Main Course of Study
Secondary Level Education

City, Country
Reno, NV United States of America

From - To

Aug-1967 - May-1972
Certificate or Diploma
Diploma Graduate

Employment

26. Starting with your present post, list in reverse order every employment you have had:

Job Title
Chief, Property Management Section

Name of Employer
UN DFS (MONUC)

Type of Business
Peacekeeping Field Operations

From - To
01/04/2008 -

Name of Supervisor
Mr. David Pittfield

Salaries per Annum:
Starting Final

Telephone Number
1212963-0103

Address of Employer
United States of America

Number of Employees Supervised by You
104

Description of Duties

Within the limits of delegated authority and under the supervision of the Chief, Integrated Support Services, the Chief Property Management Section is r

Currency Paid
usD

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? Yes

Email Address
elswick@un.org

to: a. D p and

execute the Section's budget pertaining to the subsidiary budgets and personnel needs of a section that include the following Units: Receiving and Inspection Unit (R and I Unit),
Property Control and Inventory Unit (PCIU), Claims and Property Survey Unit (Claims/PSU), Property Disposal Unit (PDU), Inventory Management Unit and Contingent Owned
Equipment Unit (COE Unit); b. Lead, supervise, and maintain oversight over the activities of the aforementioned Units; Ensure that administrative and financial rules are adhered to

while efficient and effective support is provided to both civilian, military, and police components of the mission; c. Oversee and supervise the d

t and impl ation of

support plans, Standard Operating Procedures (SOPs), policies and procedures related to all areas of responsibility of the Section; d. Regarding Receiving and Inspection (R and I)
Unit, ensure adequate and prompt receiving and inspection procedures are established and used in the mission; e. In relation to PCIU, ensure that the outputs produced by PCIU
(Monthly Inventory Reports, Calendar Year End Inventory Report (CYEIR) and Financial Year End Inventory Report (FYEIR) maintain high-quality standards and are clear and based
on objective data to ensure compliance with UN standards and goals; f. In connection with COE/MOU management, ensure that the outputs produced by the COE Unit (verification
inspection reports for reimbursement purposes and assessments of and reporting on shortfalls and suggested actions) are accurate and produced in accordance with the COE Manual,
Guidelines for Field Verification and Control of COE and Management of MOU, and mission-specific SOPs, and are processed in a timely fashion to Headquarters, in accordance with

promulgated reporting schedules;

Summarize any of Your Achievements

Within three months of arrival, have managed to organize and focus on those actions that successfully moved property disposal in MONUC from the worst mission in all of DPO to one
of the top performers. In the last year, more than 7,000 asset lines worth more than 4 million dollars of property was disposed of and taken off the books. In recognition of my
planning and organizing skills have been named the mission-level focal point for environmental issues and the OSRSG Strategic Planning Board.

Reasons for Leaving
Presently employed
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Job Title Type of Business From - To

Chief, Joint Logistics Operations Center Peace Keeping 01/01/2007 - 01/03/2008
Name of Employer Name of Supervisor
UN DPKO (ONUCI) Ms. Elizabeth George

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? No

Is this a position within the UN Common System? yes

Telephone Number Email Address
22506 2056 19 elswick@un.org
Address of Employer

Cote d Ivoire

Number of Employees Supervised by You
18

Description of Duties

Under the direct supervision of Chief Integrated Support Services (CISS) I am responsible for the following duties: Developing mission support concepts and plans in close
coordination with other mission components and United Nations Headquarters (UNHQ); Coordination, tasking and monitoring logistic support to the Mission Components;
Coordmatlon of support issues cross cutting various sections/services on behalf of Chief ISS; Planning, coordination and direct supervision (if required) of the Ioglstlcs projects;

ing close liai with rel Section Chiefs in regard to these projects; Maintaining an overall understandmg of Ioglstlcs capablllty ilable in the i , including other
UN Agencies/organizations and NGOs; Planning and reviewing logistics plans, redeployment/repatriation plans with c ges in date or do izing is ordered;
Developing contingency logistics plans to deal with emergent situations that may develop as a result of natural or man-made situations; Developing logistics policies, processes and
SOPs under the direction of the CISS; Reviewing current logistics policies/procedures and initiate remedial measures where there is a potential for improvements; Conducting
independent studies, reviews or forming part of other study groups/teams dealing with mission logistics matters; Development, coordinating and supervising execution of the Mission
Liquidation Plan and providing assistance to the Liquidation Coordinator in matters related to mission liquidation; Coordinating assigned reports and returns on behalf of ISS; Attend
meetings and conferences on behalf of CISS; Nominated to responsibilities of bank signatory; Undertaking any other tasks assigned by supervisors in chain of command as
required.

Summarize any of Your Achievements

Directed the completion of the ONUCI Mission Support Plan (MSP) to meet a short notice suspense date from UNHQ. Was instrt tal in the impl ation of the Aviation Fuel Farm
(AFF) project. Once final MOU have been signed and contract is in place, this will serves as a force multiplier and directly supports the force commanders transition of the force from a
static to a more mobile posture. Have been nominated to serve on the DPKO asset functionalities for the Enterprise Resource Planning (ERP) system working group. Perform
recruitment and manual technical clearance functions for Supply and Logistics Officers up to grade P-4.

Reasons for Leaving
Promotion and reassignment to MONUC

Job Title Type of Business From - To

Chief Supply Section Peace Keeping 01/08/2004 - 01/01/2007
Name of Employer Name of Supervisor

UN DPKO (UNMIK) Mr. Lucien Chaker

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
usb Is this a position within the UN Common System? Yes

Telephone Number Email Address

38138504604 elswick@un.org

Address of Employer
Yugoslavia

Number of Employees Supervised by You
65

Description of Duties

Within the limits of delegated authority the Chief of the Supply Section is responsible for all supply and support services matters affecting the mission and directs the planning and
implementation of supply support operations for the Mission as well as contract managment functions to include property disposal. Lead and the Budget and Planning office
responsible for the Sections preparation and execution of the Sections Annual Budget and Performance Reports. This also includes the preparation of the Section's requisitions for
supplies and services. That office also conducts the technical evaluations for routine supply replenishment requests. Through the activities of the Contract Management Unit, this
office actively manages two very large core requirements contracts - the provision of fuel / POL and Camp Services. This in addition to 38 additional service contracts that provide a
variety of services ranging from haircutting, film development, printing, advertising, mortuary services...etc. Responsible for The Supply Section provision of both expendable and
non-expendable commodities and support services mission-wide and to specific customer groups through the activities of the Warehouse and distribution Unit. Direct and manage the
Sections personnel and equipment downsmng operations. Also responsible for coordinating and integrating the Sections activities with other Section activities such as with the
Security to obtain MOSS required eq t and lies. Perform the following additional duties: Section Certifying officer, Mission Bank Signatory, Local Property Survey Board

Member, Local Claims Review Board Chairman, Joint Review Board Member/Chairman Communications & Information Technology Board

Summarize any of Your Achievements
Authored the DPKO Guidelines for Warehousing and Distribution. Directing and managing the Section's budget development and execution for two fiscal years. Directing and

managing the preparation of the Section's RBB performance report for fiscal years 2003-2004 and 2004-2005. Developed a cc lidated warel ing consolidation and |ntegrat|on
plan for new missions. Achieved a major reduction in surplus assets. Impl ted an asset replac t plan to rid the mission of obsolete and unservuceable quip t. I ted
a training management program that has resulted in this Section imizing attendance in all ilable internal and external courses resultlng in Supply Section staff being able to
take multiple courses exceeding a 240% attendance rate. Consulted on the development of the UNMIK DOA and CTSS work plan and developed and impl ted the 2005-2006
Section Work Plan. Effectively managed the second largest budget in the mission. I am the author and editor of the monthly Warehousing Tips, Tricks and Traps email column.

Planned the logistical support for the DOA Retreat in Macedonia.

Reasons for Leaving
Laterally reassigned to ONUCI to become the Chief, Joint Logistics Operations Center.

Job Title Type of Business From - To

Chief, Warehouse & Distribution Unit Peace Keeping 01/09/2000 - 01/08/2004
Name of Employer Name of Supervisor

UN DPKO (UNMIK) Mr. Stephen Kriken

Salaries per Annum:
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Starting Final Currency Paid Is this a civil servant position of your Government? No

uUsb Is this a position within the UN Common System? yes
Telephone Number Email Address
38138504604 elswick@un.org
Address of Employer
Yugoslavia
Number of Employees Supervised by You
49
Description of Duties
Responsible for manag t and control of general supplies and spare parts, comprising over fifteen thousand stock lines and a dollar value exceeding ten mllllon dollars. Ensures that
appropriate write off, and / or inventory adjustments are made to maintain a 100% inventory accuracy rate on assets and a 97% or better rate on exp ible for the
supervision of the Unit Database Manager to ensure total database accuracy and integrity in support of all supply and spare parts functions within the Unit. Respon5|ble for the
supervision and management of two central distribution centers and five regional warehouses. Responsible for the distribution 1t of supplies to the regi on a weekly
basis. Review & approval authority on requests for Section Assets. Responsible for maintenance of all commodity stock levels to ensure sufficient stock on hand to sustain mission
operations. Responsible for the 1t of the Section equipment repair office to maximize throughput and minimize customer wait time for items needing repair. Responsible for

the Supervision and Manag t of five Regional Supply Offices to ensure timely, & responsive supply support to all UNMIK staff.

Summarize any of Your Achievements

Organized an integrated Warehouse & Distribution Unit from a core administration, warehouse, inventory control, and database t cells. Organized five separate regional
supply operations into one Unit. Implemented inventory management and control procedures that achieved world class inventory accuracy of 97.3% for expendables and 100% for
assets. Achieved an on time distribution delivery rate of 96% throughout the entire province. Implemented a bi-monthly inventory cycle that keeps stock on hand in the Distribution
Center and regional warehouses at a zero balance rate of 10% or less.

Reasons for Leaving
Promoted to position of OIC Supply Section

Job Title Type of Business From - To

Director of Inventory Management Book publishing & distribution 01/05/2000 - 01/09/2000
Name of Employer Name of Supervisor
Publishers Group West Mr. Paul Wiley

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
52000 52000 uUsb Is this a position within the UN Common System? No
Telephone Number Email Address

1775850 2500 john.elswick@pgw.com

Address of Employer
United States of America

Number of Employees Supervised by You
59

Description of Duties

Responsible for the planning, d p t and i ation of the corporate inventory control management system. This includes basic inventory management, concepts of theft
management, establishing approved stock lines, assngnment and use of bin Iocatlons, recording of product leaving the Distribution Center (DC), timely paperwork processing, setting
of objective levels for buyers, stock balance accuracy, reorder methods, ation of replenishment procedures, product receiving, computation of return on investment goals and
excess inventory control programs. Re: SPC ible for the per 1t of the inventory department to include performance evaluations, supervisor and manager mentoring,
coaching and professional develop Responsible for the developing the department operating budget based on available funds, operational requirements and personnel
authorizations.

Summarize any of Your Achievements
In the brief time I was with the company, the department reconciled over $14 million dollars worth of discrepant inventory transactions.

Reasons for Leaving
Was accepted for a position with DPKO

Job Title Type of Business From - To

Director of new US Government Contract Business Development Equipment Remanufacturing 01/07/1999 - 01/01/2000
Name of Employer Name of Supervisor
American Valley Aviation Mr Rene St Pierre

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
36000 46000 usb Is this a position within the UN Common System? No
Telephone Number Email Address

1530283-0711

Address of Employer
United States of America

Number of Employees Supervised by You
1

Description of Duties

New busi develop it, US Government Aviation Ground Support Equi facturing contracts. Additionally supervised the Information Systems Manager
ensuring all automatlon systems were functionally integrated and operational on a 24 hour 7 day a week schedule.

Summarize any of Your Achievements

Planned, developed and impl ed an upgrade to the corporate spare parts and work order database system

Reasons for Leaving
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laid off

Job Title Type of Business From - To

Logistics Manager Computer Service & Repair 01/01/1998 - 01/04/1999
Name of Employer Name of Supervisor
Datagate Inc. Mr. Jeff Hall

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
50000 55000 uUsb Is this a position within the UN Common System? No
Telephone Number Email Address

1775882-1313

Address of Employer
United States of America

Number of Employees Supervised by You
9

Description of Duties

Responsible for the logistics management of a computer service and repair company with over 20 offices nationwide, ensuring sufficient stocks of repair parts were available at all
hours for critical corporate and government computer systems. Additionally responsible for the operations of the depot level maintenance activity for all component level repairs of
integrated circuit boards.

Summarize any of Your Achievements
bl 1

Directed and coordinated an intradepartmental team responsible for the d p and implementation of an automated inventory control program. This resulted in a first time ever
|dent|f|cat|on of equipment on hand by type and quantity, and determining actual rather than estimated inventory value. Additionally was responsible for the design and

ation of a warel layout (using ABC analysis) that resulted in the categorization and separation of inventory into finished goods, production stock and salvage.
Developed a contract warehouse-operating program, identifying costs for a service the firm was providing for free.

Reasons for Leaving
Department relocated to Florida

Job Title Type of Business From - To

Logistics Training Development Supervisor Defense Contractor 01/07/1996 - 01/10/1997
Name of Employer Name of Supervisor

Saudi Strategic Services Mr. Harold Burton

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
50000 62000 usb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
Saudi Arabia

Number of Employees Supervised by You
1

Description of Duties

R ible for the develop 1t of | plans, course materials and instruction of materiel management, maintenance and transportation operations to the Royal Saudi Land Forces
(RSLF) Visited and evaluated training both in garrison and field environments providing progress assessments.

Summarize any of Your Achievements

I performed the duties of the program overall logistics course manager resulting in the complete transfer of contract deliverables to the RSLF prior to contract termination and
program expiration. I developed and presented reports and briefings to both corporate staff and RSLF senior officers.

Reasons for Leaving

Saudi Government did not renew training program provided by the US Dept of Defense.

Job Title Type of Business From - To

Director of Logistics (J4) United States Army 01/07/1995 - 01/05/1996
Name of Employer Name of Supervisor

Joint Task Force (JTF) Provide Promise Forward Colonel John O Marsh

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
54500 54800 uUsb Is this a position within the UN Common System? No
Telephone Number Email Address

john.elswick@us.army.mil

Address of Employer
Croatia

Number of Employees Supervised by You
173

Description of Duties

Lead a team of logistics professionals r for successfully directing multi-functional logistical (material, maintenance, transportation and facilities management) support for
over 570 U.S. military personnel and countless pieces of t used in t of United Nations (UN) keeping operations in Bosnia and Croatia.

Sl

Summarize any of Your Achievements
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At the completion of the UN mission, directed and coordinated the staff in the planning and impl ation of a force redeployment resulting in the safe return of all personnel and

equipment to air and sea ports in the U.S. and Europe. Maintained 100% per | and equip t accountability and accomplished this goal in spite of the austere transportation
infrastructure of a region in turmoil.

Reasons for Leaving
Retired from the Army

Job Title Type of Business From - To

Battalion Executive Officer (XO) United States Army 01/12/1994 - 01/07/1995

Name of Employer Name of Supervisor

3rd Corps Support Command, Special Troops Battalion Lieutenant Colonel Robert J Spidel

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
54250 54500 usbD Is this a position within the UN Common System? No
Telephone Number Email Address

john.elswick@us.army.mil

Address of Employer
Germany

Number of Employees Supervised by You
64

Description of Duties

Responsible for the day-to-day logistical support operations of a 532 soldier multifunctional (Infantry, Maintenance, Chemical Operations & H juarters Companies) battalion based
in five cities throughout central Germany, in support of Corps-Level Operations throughout Western Europe. Acted as the commander of the battalion in his absence. Responsible for
acting as the Base Support Officer (Routinely referred to as the base camp “mayor”) for the V Corps Headquarters (A three star level command) on over 4 deployments from home
base to destinations all over Germany.

Summarize any of Your Achievements

During these deployments, the headquarters was never out of operation due to a lack of facilities, power, sewage, billeting, rations and/or maintenance support. Responsible for the
operational readiness rate of unit equipment. The maintenance program was so successful that the equipment readiness rate never fell below 90% in a unit that was 30%
understaffed. Directed coordination between and provided oversight to the operations of the battalion staff and the subordinate companies. Routinely briefed general officers on unit
readiness status.

Reasons for Leaving
Transferred to US JTFPP (FWD)

Job Title Type of Business From - To

Battalion Operations & Training Officer (S-3) United States Army 01/10/1993 - 01/12/1994

Name of Employer Name of Supervisor

3rd Corps Support Command, Special Troops Battalion Lieutenant Colonel Robert J Spidel

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
49950 54250 usb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
Germany

Number of Employees Supervised by You
28

Description of Duties

Responsible for the operatlons and training of a 532 soldier battalion with $34 million worth of government
collective task training for acc lisk t,

t in five cc Directed the battalion’s individual and

Summarize any of Your Achievements

Coordinated the establist 1t and operations a the command posts for the V Corps Rear and 3rd Corps support Command for over eight field training exercises (deployments)
throughout central Germany. Directed training for subordinate c to t multi-national support operations from Northern Norway to Southern Turkey. Coordinated the

strategic and theater transportation requirements for these deployments by air, rail and sea. Routinely briefed general officers on unit readiness status.

Reasons for Leaving
Promoted to Battalion Executive Officer

Job Title Type of Business From - To

Chief of Operations, Assistant G-3 United States Army 01/03/1992 - 01/10/1993
Name of Employer Name of Supervisor
Headquarters 3rd Corps Support Command Colonel Byron R. Lester

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
49500 49500 uUsb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer

Germany

Number of Employees Supervised by You
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20

Description of Duties

Responsible the daily logistical support operations of an 8,000 soldier, billion dollar logistics support command operating throughout Europe, Scandinavia and portions of Southwest
Asia.

Summarize any of Your Achievements

After conducting a resource and constraint analysis, successfully coordinated the deployment and external command and control operations for a 375 soldier, US Army Mobile Surgical
Hospital (212th MASH) to Zagreb, Croatia in support of the United Nations Protection Force (UNPROFOR) mission. Directed seaport operations at Livorno, Italy for the US Army
Europe Exercise Dragon Express. This resulted in the return of over 500 wheeled and tracked vehicles on two rather then the three ships projected, from the island of Sardinia to
Livorno, Italy to bases in Germany. Routinely briefed general officers on operational status of the command. .

Reasons for Leaving
Transferred to Special Troops Battalion

Job Title Type of Business From - To
Logistics Plans Officer (G-4) United States Army 01/01/1990 - 01/03/1992
Name of Employer Name of Supervisor

Lieutenant Colonel Stephen R.

Headquarters 3rd Armored Division
Marshman

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
49150 49550 usb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
Germany

Number of Employees Supervised by You
0

Description of Duties

Responsible for both the wartime and peacetime preparations of logistical estimates, plans, orders and reports. Determined and coordinated division-level external logistical support
requirements.

Summarize any of Your Achievements

Received, identified, processed and monitored the division’s Conventional Forces Europe (CFE) force reduction data until the entire 3rd Armored Division was deactivated in February
1992. During the First Gulf war, planned the fuel and ammunition requirement for the 3rd Armored Division, contributing to the defeat of three Iraqi Republican Guards divisions
during operations Desert Shield / Desert Storm. Directed divisional port operations in Jubayl and Ad Dammam, Saudi Arabia for the return of over 3000 armored and wheeled vehicles
including numerous items of support equipment and containers to seaports in the United States and Europe.

Reasons for Leaving
Transferred to 3rd Corps Support Command

Job Title Type of Business From - To

Assistant Brigade Operations Officer (S-3) United States Army 01/12/1988 - 01/12/1989
Name of Employer Name of Supervisor

United States Army National Training Center Colonel Elbridge G. Fish

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
46000 49150 usb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
United States of America

Number of Employees Supervised by You
2

Description of Duties

I was an exercise scenario writer r for d ping realistic and doctrinally correct combat training exercises for armored and mechanized infantry brigade and battalion
maneuver task forces. Consulted with units on training requirements and objectives.

Summarize any of Your Achievements

Created brigade level operations orders to support those requirements and objectives. Provided analysis of unit performance to on-the-ground observer — controllers to conduct unit
performance after action reviews. Reviewed doctrinal publications and recommended changes to the applicable service school.

Reasons for Leaving

Promoted and moved to 3rd Armored Division, Frankfurt Germany

Job Title Type of Business From - To

Air Defense Artillery Combat Trainer United States Army 01/10/1986 - 01/12/1988
Name of Employer Name of Supervisor

United States Army National Training Center Lieutenant Colonel Rip W. Roper

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
43500 46000 uUsb Is this a position within the UN Common System? No
Telephone Number Email Address
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Address of Employer
United States of America

Number of Employees Supervised by You
4

Description of Duties

Evaluated the effectiveness of short-range air defense operations within armored and mechanized infantry task forces during combat training at the US Army National Training
Center, Fort Irwin, California.

Summarize any of Your Achievements

Taught, coached, mentored and conducted after action reviews for air defense artillery officers on weapons systems position I t, tactical ployment, staff planning, mission

priorities, allocations of assets and target engagement. Reviewed doctrinal publications and recommended changes to the applicable service (Air Defense Artillery, Armor, Infantry and
Field Artillery) school.

Reasons for Leaving
Moved to be the Assistant Brigade Operations Officer

Job Title Type of Business From - To

Air Defense Artillery Advisor and Training Officer United States Army 01/07/1985 -01/11/1986
Name of Employer Name of Supervisor
Readiness Group Jackson, 2nd United States Army Major Harold T. Nix

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
42000 43500 usbD Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
United States of America

Number of Employees Supervised by You
0

Description of Duties
Performed duties as the Senior Air Defense Artillery Advisor and Training Officer to the 2nd Battalion, 263rd Air Defense Artillery, South Carolina Army National Guard.

Summarize any of Your Achievements
Provided air defense artlllery related advice, assustance and training in tactics, gunnery and missile range operations and command and control operations. Evaluated unit performance

during tr D ped realistic c d post and field training exercise scenarios for monthly and annual training exercises.

Reasons for Leaving
Transferred to Fort Irwin, California as an Air Defense Artillery Combat Trainer at the US Army National Training Center

Job Title Type of Business From - To

Chief, Administration, Supply & Services Assistance Training Branch United States Army 01/10/1983 - 01/07/1985
Name of Employer Name of Supervisor
Readiness Group Jackson, 2nd United States Army Major Bernard T. Bennett

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
39000 42000 uUsb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer

United States of America

Number of Employees Supervised by You
10

Description of Duties

Rest ible for advisi

P

g, assisting and training 188 US Army Reserve and South Carolina Army National Guard units in both functional areas of Administration and Logistics.

Summarize any of Your Achievements

Assisted and trained unit personnel in both manual and automated material management procedures. Assisted and evaluated Reserve Component US Army Quartermaster Units during
annual training. Accompanied units on deployments providing advice, assistance and training in sustaining unit operations.

Reasons for Leaving

Transferred to Air Defense Artillery Advisor & Combat Trainer Position in the Combat Training Team.

Job Title Type of Business From - To

Air Defense Artillery Battery Commander United States Army 01/09/1980 - 01/06/1982

Name of Employer Name of Supervisor

2nd Battalion, 67th Air Defense Artillery Regiment Lieutenant Colonel Roger L.
Andrews

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
34000 37000 usbD Is this a position within the UN Common System? No
Telephone Number Email Address
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Address of Employer
Germany

Number of Employees Supervised by You
145

Description of Duties

Commanded a Headquarters Battery of a divisional short-range Air Defense Artillery Battalion. Responsible for the readiness and tactical employment of the Battery to include a mobile
Radar Platoon. Also responsible for the leadership, health, welfare and morale of 132 solders. Responsible for unit property valued in excess of $5 million.

Summarize any of Your Achievements

Maintained an operational readiness rate in excess of 90% for 72 vehicles. Conducted tactical training for separate battalion staff sections to ensure combat readiness. During my
tenure as the Battery Commander, was rated the best field operating Battery by the Brigade Commander. Administratively the unit was rated tops in the Brigade. Deployed the
Battalion headquarters over ten times to various field locations throughout central Germany

Reasons for Leaving

Transferred to Fort Benning, Georgia to attend the Infantry Officers Advanced Course

Job Title Type of Business From - To

Air Defense Artillery Battery Executive Officer (XO) United States Army 01/11/1979 - 01/09/1980
Name of Employer Name of Supervisor

D Battery, 2nd Battalion, 67th Air Defense Artillery Captain Theodore B. Taylor

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
25000 29500 usbD Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
Germany

Number of Employees Supervised by You
4

Description of Duties

Responsible for the planning, develop t and i ation of the Battery training plans and schedules. Coordinated with the commander and platoon leaders to define training
requirements and establish objectives. ResponS|bIe for ensuring training meets standards with the resources allowed.

Summarize any of Your Achievements

Deployed and operated the Battery command post during field training exercises. Responsible for maintaining unit rail deployment data to ensure rapid deployment to pre-planned
defensive positions during the height of the cold war in central Europe.

Reasons for Leaving

Promoted to Battery Commander and moved to Wiesbaden, Germany

Job Title Type of Business From - To

Platoon Leader, 1st Platoon United States Army 01/06/1978 - 01/11/1979
Name of Employer Name of Supervisor

1/D Battery, 2nd Battalion, 67th Air Defense Artillery Captain Stephen R. Strohman

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
24000 25000 usbD Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
Germany

Number of Employees Supervised by You

23

Description of Duties

R ible for the r and tactical employment of short range air def: artillery p systems in support of an establi: general def plan. Resp ible for the
tralmng and tactical proficiency of the platoon to carry out its combat mission.

.

Summarize any of Your Achievements
Implemented an extensive and compret

t mair e and training program.

Reasons for Leaving
Promoted to Executive Officer within D Battery 2/67 Air Defense Artillery.

Have you any objections to our making inquiries of your present employer? No
Other Agencies of the United Nations System may be interested in our applicants. Do you have any objections to your Personal History Profile being made available to them? No

For clerical grades only:
Indicate typing speed in words per minute: English - French -
List any office machines or equipment you can use:

List any of the Official Languages of the United Nations you know.

Language Mother Tongue Speak Read Write Understand
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English Yes Easily

In addition to the six United Nations Official Languages, list any other languages you know.
Language Mother Tongue Speak

German No Not easily

Address

Residence Shangalele

Av. Mukoka 17

Kinshasa Ngaliema Congo, Dem. Rep.
Telephone: 243-81-890 5418

Fax: 243-81-890 7980

Contact: Barbara Elswick

Address

1235 S. Arlington Ave.

Reno NV United States of America
Telephone: 1-775-322 4847

Fax: 243-81-890 7980

Contact: Barbara Elswick

References

Reference Name Occupation or Business

Cary ALLEN Senior Military Analyst

Douglas BYINGTON Retired US Army General Officer

Joseph MARQUART

NBC Logistics Officer to the US Army G4

Easily Easily
Read Write
Not easily Not easily

Address

12501 Lively Lane, United States of America

3065 Sprout Way United States of America

Office of the Deputy Chief of Staff, G4 United States of
America

Easily

Understand

Not easily

30. List three persons, not related to you, and who are not current United Nations Staff Members, who are familiar with your character and qualifications. Do not repeat the names of supervisors listed under Employment.

Telephone/Email

1804768 8602
caryallen5@aol.com

1775358 0297
dbyington7@aol.com

1703692 5138
joseph.marquart@us.army.mil
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UNITED NATIONS BH NATIONS UNIES

Personal History Profile for Krawinkler FRANZ

General Details

1. Family name
FRANZ

2. Date of Birth
25/01/1958

4. Country of Nationality at Birth
Austria

6. Gender
Male

10. Entry into the United Nations service might require assignment to any area of he world in which the United Nations might have responsibilities.

First Name
Krawinkler

3. City of Birth
Steyr

Second Nationality (if any)

7. Height [cm]
172

Are there any limitations on your ability to engage in all travel? No

Are there any limitations on your ability to perform in your prospective field of work?

Middle Name

Country of Birth

Austria

5. Country of Present Nationality
Austria

8. Weight [kg]
76

11. Have you taken up legal permanent residence status in any country other than that of your nationality? No

13. What is your preferred field of work? Administrative specialists

14. Would you accept employment for less than six months? No

15. If you have previously submitted an application for employment and/or undergone any tests with the United Nations, indicate when? 01/01/2000
16. Have you ever been arrested, indicted, or summoned into court as a defendant in a criminal proceeding, or convicted, fined or imprisoned for the violation of any law (excluding minor traffic violations)?

18. Email Address:  franzkrawinkler@hotmail.com

Education

List all university degrees or equivalent qualifications obtained.

Maiden Name, (if any)

Index No

Second Nationality (if any)

9. Maritial Status
Married

University Name
Corvinus University

Main Course of Study
Civil Security

City, Country
Budapest Hungary

Field of Study
Security Services

From - To
Sep-2007 - Jun-2009

IDM/Diplomatic Academy

Main Course of Study
African Languages and Civilizations

Degree Title or Equivalent
Master of Advanced Studies

Vienna Austria

Field of Study
Humanities

Degree Type
Advanced university degree

Degree Title or Equivalent Degree Type
Master of Sciences Masters
University Name City, Country From - To

Sep-2003 - Jul-2006

University Name
Federal Academy of State

Main Course of Study
Public Administration

Degree Title or Equivalent
Master of Law

City, Country
Vienna Austria

Field of Study
Business & Administration

Degree Type
Postgraduate degree

From - To
Jan-1998 - Jul-1998

University Name
Federal Academy of State

Main Course of Study
Public Administration

City, Country
Vienna Austria

Field of Study
Business & Administration

From - To
Oct-1995 - Jun-1997

University of Salzburg

Main Course of Study
General Law

Degree Title or Equivalent
Bachelor of Law

Salzburg Austria

Field of Study
Law

Degree Type
Bachelor of Sciences

Degree Title or Equivalent Degree Type
Master of Law (Distinction) Masters
University Name City, Country From - To

Feb-1995 - Jul-1996

University Name
Federal Academy of State

City, Country
Vienna Austria

From - To
Apr-1989 - Jul-1989
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Main Course of Study Field of Study

Finance Business & Administration

Degree Title or Equivalent Degree Type

Advanced Budget Officer Degree

University Name City, Country From - To

Austrian Military Academy Wr. Neustadt Austria Apr-1979 - Sep-1981
Main Course of Study Field of Study

Military Security Services

Degree Title or Equivalent Degree Type

First Lieutenant Bachelor of Sciences

List all schools or other formal training or education from age 14 (e.g. high school, technical school and apprenticeship)

Name of School City, Country From - To

Secondary Grammar School Losensteinleiten Austria Sep-1972 - Jun-1976

Main Course of Study Certificate or Diploma

Maths, Physics, Geography and History A-level (Distinction)
Employment

26. Starting with your present post, list in reverse order every employment you have had:

Job Title Type of Business From - To

Head/UN Department & Project Director Austria in the UN Security Council/MoD ; SSR International Coordination & Cooperation 01/04/2008 -

Expert

Name of Employer Name of Supervisor

Austrian Ministry of Defence BrigGen Mag. Reinhard Trischak

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? ves
40000 40000 EUR Is this a position within the UN Common System? No
Telephone Number Email Address

franzkrawinkler@hotmail.com

Address of Employer
Austria

Number of Employees Supervised by You

6

Description of Duties

Close cooperation with the Austrian Military Adviser Team at the UNHQ New York Dealing with all politico-military i for the possible develop t of Austrian troops to UN Field
Missions Develpment of politico-military concepts for UN Field Operations Developing of new strategies in the context of future Austrian engagement in UN FEOs Close cooperation
with senior officials of the Austrian Ministry of European and International Affairs Coordination of all UN affairs within the Austrian Ministry of Defence (MoD) Project Director/MoD for
the project "Austria as non-per ber in the UNSC"

Summarize any of Your Achievements

Re-establishing the UN Department of the Austrian Ministry of Defence (MoD) Establishment and chairing the Project Group "Austria in the UN Security Council" [UNSC AUT] as Austria
got elected as non-permanent member of the UNSC for the period 2009/2010 Nominated Coordinator for all UN activities in this context between MoD, the Ministry of Foreign Affairs
and the Ministry of Interior Developing all concepts in this relation cleared by the Austrian Chief General Staff Providing UN related information to the Minister of Defence and his
Cabinet

Reasons for Leaving
Wish to work again as senior staff member of an UN PKO

Job Title Type of Business From - To

Senior Protective Services Expert/Security Management Security Management 01/05/2007 - 01/03/2008
Name of Employer Name of Supervisor
Organisation for Security and Cooperation in Europe (OSCE) Declan Greenway

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
74000 74000 EUR Is this a position within the UN Common System? No
Telephone Number Email Address

0043151436 franzkrawinkler@hotmail.com

Address of Employer
Austria

Number of Employees Supervised by You
1

Description of Duties
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Liaison responsibilities with the host country authorities during the move of the OSCE Secretariat to the new HQ premises Providing expertise in the selection, installation and
operation of security and safety related equipment Propose, plan and execute projects for improving the security and safety coverage at the Or isation's HQ premi in Vienna
Representing OSCE senior management in security related meetings and conferences Resource planning for the move of the OSCE Secretariat Or ising security related training for
OSCE staff members

Summarize any of Your Achievements

Successful coordination and implementation of security related issues between companies, the OSCE Secretariat and host country authorities Developing of Security Standing
Operational Precedures (SOP) Successful coordination of the move of the OSCE Secretariat to new premises in December 2007

Reasons for Leaving

End of contract

Job Title Type of Business From - To

(Acting) Chief Operations Service/OSCE Opeerational planning for OSCE field Operations 01/06/2005 - 01/11/2005
Name of Employer Name of Supervisor
Organisation for Security and Cooperation in Europe (OSCE) Amt dor Lamberto Z

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
72000 72000 EUR Is this a position within the UN Common System? No
Telephone Number Email Address

00430151436 franz.krawinkler@osce.org

Address of Employer
Austria

Number of Employees Supervised by You
14

Description of Duties

Heading the OSCE Operations Service Chief Operations/OSCE Developing OPSPLANSs for OSCE Field Operations (total deployment of 3500 staff in 18 Field Operations) Deputising for
the Director of Conflict Prevention Centre

Summarize any of Your Achievements

Development of the network of OSCE Border Experts in OSCE participating states Development of new SOPs for OSCE Field Operations Conduct of Lessons Learnt exercises in existing
OSCE Field Operations Analysis for the change of dates in OSCE Field Operations Drafting of mandats and their approval by the Permanent Council

Reasons for Leaving
Change of structure in the Conflict Prevention Centre

Job Title Type of Business From - To

Deputy Head Operations Service & Resource Planner (P4/7) gtl:zlt_:?it:nlzesources Planning for OSCE Field 01/03/2001 - 01/04/2007
Name of Employer Name of Supervisor
Organisation for Security and Co-operation in Europe (OSCE) Timothy J Isles

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No

56000 62000 EUR Is this a position within the UN Common System? No

Telephone Number Email Address

43151436 franz.krawinkler@osce.org

Address of Employer
Austria

Number of Employees Supervised by You
14

Description of Duties

The main tasks were as follows:- Being responsible for the optimal co-ordination and establishment of the resources of any future OSCE operational planning- To co-ordinate the OSCE
Secretariats resource planning efforts with the Department of Human Resources and the Department of Management & Finance-To consider all aspects of support services such as
staffing, financial and budgetary planning, logistics, IT and communications to facilitate the work of the Conflict Prevention Centre/OSCE-To develop generic mission planning models
for the range of likely OSCE mandate resource tasks -To prepare geo-political background briefings - Very close co-operation with the Advisory Committee on Management and Finance
(ACMF) on all budgetary issues as the responsible representative of the Conflict Prevention Centre (CPC) Deputising Head/Operations Planning Unit Elected Staff Representative from
1 Jan 2003 to 29 Feb 2004, Acting Head/Operations Unit from 23 June 2005 until 30 November 2005.

Summarize any of Your Achievements

Successful establishment of the Border Management sub-unit (3 personnel) at short notice. Successful presentation of budgets in the Advisory C ittee on M t and Finance
(ACMF)Successful enhancement of the OSCE Mission to Skopje, fYROM from 8 to 210 International Staff in four enhancement phases in 2001 under extreme polltlcal difficulties and
pressure. Lessons learnt/Best Practises Studies for fYROM and other OSCE Field Operations.Planning of the restructuring of the Conflict Prevention Centre/OSCEShort-term
assignment as Field Monitoring Officer in Moldova in August 2004

Reasons for Leaving
End of contract

Job Title Type of Business From - To

Head/Secretariat CENCOOP Legal Adviser in an International Co-operation 01/01/2001 - 01/02/2001
Name of Employer Name of Supervisor

Austrian Ministry of Defence MajGen DI Greindl|

Salaries per Annum:
Starting Final Currency Paid Is this a civil servant position of your Government? ves
35000 35000 usD Is this a position within the UN Common System? yes
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Telephone Number Email Address

Address of Employer
Austria

Number of Employees Supervised by You
2

Description of Duties

As Head of the Secretariat I served as a focus point for the international co-operation CENCOOP (Central European Nations' Co-operation in Peace Support Operations). The members
were Hungary, Romania, Slovakia, Slovenia, Switzerland and Austria. I was responsible for the liai: with the respective national Points of Contacts (POCs) of the member states and
International Organisations. One other main duty was the function as Spokesman for the Chairpersons. The main tasks of the Secretariat included the preparation and implementation
of Defence Ministers’ Meetings, the support of the Steering Committee and Co-ordination Group in planning the organisational and protocol issues of their meetings. It also functioned
as an “institutional memory’ of CENCOOP and as focus point for the media by providing public information. I had a seat at all CENCOOP meetings and provided advice to Chairpersons
whenever required.

Summarize any of Your Achievements
Preparation of the Co-operation Treaty for this organisation Successful organisation of Minister of Defence Meetings

Reasons for Leaving
Contract with OSCE as Resources Planner in the Operations Planning Unit/Conflict Prevention Centre, P4

Job Title Type of Business From - To

Chief Joint Logistics Operation Section & Chief Logistics Officer/UNTAET, P5 Chief Logistics Officer 01/06/2000 - 01/12/2000
Name of Employer Name of Supervisor
UNTAET/East Timor Paul J Tompson

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
57000 57000 uUsb Is this a position within the UN Common System? yes
Telephone Number Email Address

krawinkler@un.org

Address of Employer
East Timor

Number of Employees Supervised by You
120

Description of Duties

As Chief Logistics Officer I headed the LogsOps Section in ISS comprising the Budget Cell, LogsOps Plan and LogsOps Current. Under the later one were the Ration Cell, Fuel Cell,
Container Management, Air & Surface Management & Services consiting of the Movement Control Unit and the Cargo Clearance Unit. I acted as Chief "Joint Logistics Operation Centre’
(ILOC), co-ordinated and approved the overall budgetary planning (availavle budget US 32 Mio), initiated special procjects, solved all kind of logistics emergencies, monitored ongoing
tasks and provided feedback to the senior UNTAET Management. Based on practical experiences I undertook revi and d s of current structures and procedures covering
the whole range of logistics matters. Supervision and leadership for all sub-units (115 personnel) Advised the DOA and CISS on Mission s related logistics matters

Summarize any of Your Achievements

Establish the *Joint Logistics Operations Centre" against the reluntance of the military leadership in the Mission Organised sucessfully all logistics supply for 11000 personnel in the
field under extremely difficult conditions Successful logistics operations after the floods in Western Easth Timor

Reasons for Leaving
End of unpaid leave of the Austrian Ministry of Defence

Job Title Type of Business From - To

Chief Contracts Implementation Unit, P4 Contract Management 01/04/2000 - 01/05/2000
Name of Employer Name of Supervisor
UNTAET/East Timor Ronnie Stokes

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
57000 57000 usb Is this a position within the UN Common System? vYes
Telephone Number Email Address

krawinkler@un.org

Address of Employer
East Timor

Number of Employees Supervised by You
2

Description of Duties

Co-ordination of all activities and monitoring the progress of different infrastructure projects including the generic concept developing, allocation of funds, preparation of tender
documents, finalization of contracts and their implementation co-ordination of development projects with different departments (GPA, BMS, Procurement, CISS and FE s Office)
Developing of a co-ordination system bewtween military and civilian sections to improve the information flow Supervision of the Contracts Implementation Unit Advise the CISS on all
kinds of contractual matters

Summarize any of Your Achievements

Establishment of the Contract Impl ation Unit Developing infrastructure projects summarizing to US 10 Mio.

Reasons for Leaving
Promotion to Chief Logistics Officer

Job Title Type of Business From - To
Senior Military Liaison Officer Liaison 01/06/1999 - 01/12/1999
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Name of Employer Name of Supervisor
UNAMET/East Timor Brig Rezaqual Haider

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
50000 50000 usb Is this a position within the UN Common System? vYes
Telephone Number Email Address

Address of Employer
Indonesia

Number of Employees Supervised by You
7

Description of Duties
Establishment of the RHQ in Baucau comprising 65 staff members, Liaison of all main players in the theatre

Summarize any of Your Achievements

Successful evacuation (no casualties) of my HQ s staff from Baucau to Darwin, Australia , partly under fire First senior back in Baucau after the riots and murders Establishment of the
civilian infrastructure (electricity, water and food supply) in Baucau (approx. 30.000 inhabitants) and in the vicinity (65 villages), all together approx. 80.000 inhabitents

Reasons for Leaving

Withdrawal of Austrian personnel by the Austrian Gvt.

Job Title Type of Business From - To

Head/Secretariat CENCOOP Legal Adviser in an International Co-operation 01/06/1998 - 01/03/2000
Name of Employer Name of Supervisor

Austrian Ministry of Defence MajGen Greindl

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? ves
30000 33000 usb Is this a position within the UN Common System? ves
Telephone Number Email Address

Address of Employer

Austria

Number of Employees Supervised by You
2

Description of Duties
See above

Summarize any of Your Achievements
Successful establishment of the Secretariat In charge of organising Defence Ministers " meetings Chairing the WG of Legal Advisors (CENCOOP)

Reasons for Leaving
Contract with UN

Job Title Type of Business From - To

CoyCdr HQ Coy Logistics 01/05/1997 - 01/12/1997
Name of Employer Name of Supervisor
UNDOF/Syria LtCol Egger

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
35000 35000 usD Is this a position within the UN Common System? vYes
Telephone Number Email Address

Address of Employer
Syrian Arab Republic

Number of Employees Supervised by You
192

Description of Duties
Responsible for all logistics implementation aspects for a bataillon.
Summarize any of Your Achievements

Successful logistics operations

Reasons for Leaving
End of contract

Job Title Type of Business From - To

Head of Administration & Chief Trainer Admin & Logistics 01/10/1995 - 01/05/1998
Name of Employer Name of Supervisor

Austrian Ministry of Defence Brig DI Froschauer

Salaries per Annum:
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Starting Final Currency Paid Is this a civil servant position of your Government? No
27000 29000 usbD Is this a position within the UN Common System? Yes

Telephone Number Email Address
Address of Employer
Austria

Number of Employees Supervised by You
30

Description of Duties
Head of Administration of the Logistics Academy of the Austrian Armed Forces

Summarize any of Your Achievements
Implementation of a more effective admin system

Reasons for Leaving
Promotion to Legal Adviser

Job Title Type of Business

Senior Staff Officer Labour & Quartering Admin/Human Resources/Logistics
Name of Employer

UNIFICYP/Cyprus

From - To
01/06/1992 - 01/01/1994

Name of Supervisor
Col Ris

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
27000 28000 usb Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer

Cyprus

Number of Employees Supervised by You
4

Description of Duties

Responsible for all administrative matters of 454 locally employed civilians (LECs) from the recruitment to the dismissal Tr
field

Summarize any of Your Achievements

hooter for logistics problems for the 4 bataillons in the

Three re-organisations of the Force within my working period (20 months), reduction of the LECs from 454 to 334 based on the requirements on the ground, introducing a more

effective and better controlable system of k 1 resource t Successfully completed all necessary logistics activities

Reasons for Leaving
End of contract

Job Title Type of Business
Senior Logistics Officer Logistics

Name of Employer
AFIR/Iran

From - To

01/05/1991 - 01/08/1991
Name of Supervisor

Austrian Ministry of Defence

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
30000 30000 usbD Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
Iran

Number of Employees Supervised by You
118

Description of Duties

Establishment of an Austrian Field Hospital in the Kurdish area of Northern Iran, Urumije. Responsible for all logistics matters. 25.600 patients were treated by the Medical Unit (180

personne) within 3 months.

Summarize any of Your Achievements
Build up of the infrastructure required at 1600 m altidute without any resources in place

Reasons for Leaving
Withdrawal of this Unit by the Austrian Gvt

Job Title Type of Business
Quartermaster Logistics

Name of Employer
UNDOF/Syria

From - To
01/09/1989 - 01/05/1990

Name of Supervisor
Lt Col Bernegger

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
25000 25000 uUsb Is this a position within the UN Common System? Yes
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Telephone Number
Address of Employer
Syrian Arab Republic

Number of Employees Supervised by You
30

Description of Duties

Email Address

Responsible for the supply with food, clothing, accommodation, money and different other logistics items for 530 soldiers.

Summarize any of Your Achievements
Building of a new Quartermaster Central Building

Reasons for Leaving
End of Contract

Job Title
Quartermaster

Name of Employer
UNIFICYP/Cyprus

Type of Business
Logistics

From - To
01/08/1986 - 01/11/1987

Name of Supervisor
LtCol Groebming

Salaries per Annum:
Starting Final Currency Paid
22000 22000 usb

Telephone Number
Address of Employer

Cyprus

Number of Employees Supervised by You
28

Description of Duties

Logistics

Summarize any of Your Achievements

New building for the Quartermaster Section.

Reasons for Leaving
End of contract

Is this a civil servant position of your Government? No
Is this a position within the UN Common System? Yes

Email Address

Job Title
Quartermaster

Name of Employer
UNIFICYP/Cyprus

Type of Business
Logistics

From - To
01/09/1984 - 01/08/1985

Name of Supervisor
LtCol Brandner

Salaries per Annum:
Starting Final Currency Paid
21000 21000 usb

Telephone Number

Address of Employer

Cyprus

Number of Employees Supervised by You
32

Description of Duties

Logistics

Summarize any of Your Achievements

Job successfully completed

Reasons for Leaving
End of contract

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? Yes

Email Address

Job Title
Career Army Officer

Name of Employer
Austrian Ministry of Defence

Type of Business
Military/Logistics/Human Resources

From - To
01/09/1976 - 01/05/1999

Name of Supervisor
Different

Salaries per Annum:
Starting Final Currency Paid
10000 25000 usD

Telephone Number

Address of Employer
Austria

Is this a civil servant position of your Government? No

Is this a position within the UN Common System? Yes

Email Address
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Number of Employees Supervised by You

120

Description of Duties

Training, Logistics, Admin, Human Resources

Summarize any of Your Achievements
Improvement of structure, more effective and efficient work

Reasons for Leaving
Promotion

Have you any objections to our making inquiries of your present employer? No
Other Agencies of the United Nations System may be interested in our applicants. Do you have any objections to your Personal History Profile being made available to them? No

For clerical grades only:
Indicate typing speed in words per minute: English - French -
List any office machines or equipment you can use:

List any of the Official Languages of the United Nations you know.

Language Mother Tongue Speak Read Write Understand
English No Easily Easily Easily Easily
French No Not easily Not easily Not easily Easily

In addition to the six United Nations Official Languages, list any other languages you know.
Language Mother Tongue Speak Read Write Understand

German Yes Easily Easily Easily Easily

Address

Muehlgarten 27
Mitterndorf/Fischa Austria
Telephone: 43-2234-79912
Fax: 0043-664-544 62 39
Contact: Franz Krawinkler

Address

Ministry of Defence

RoBauerlénde 1

Vienna Austria

Telephone: 43-1-50201-10 extension 25250
Fax: 43-664-544 6239

Contact: Franz Krawinkler

References

30. List three persons, not related to you, and who are not current United Nations Staff Members, who are familiar with your character and qualifications. Do not repeat the names of supervisors listed under Employment.

Reference Name Occupation or Business Address Telephone/Email
Rudolf KRUGLUGER Director for Electricity Services Glanzeile 8 Austria 436628042
rudolf.krugluger@salzburg.gv.at
" - 43664422 7152
Harald VONIHR Sales Director Burgenlandgasse 27/2/11 Austria Harald.vonihr@austriatabak.com
Johann WAGNER Border Adviser Kaertnerring 5-7 Austria 43664859 08 18

johann.wagner@osce.org
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UNITED NATIONS BH NATIONS UNIES

Personal History Profile for Navkiran GHEI

General Details

1. Family name
GHEI

2. Date of Birth
25/12/1956

4. Country of Nationality at Birth
India

6. Gender
Male

10. Entry into the United Nations service might require assignment to any area of he world in which the United Nations might have responsibilities.

First Name
Navkiran

3. City of Birth
Amritsar

Second Nationality (if any)

7. Height [cm]
168

Are there any limitations on your ability to engage in all travel? No

Are there any limitations on your ability to perform in your prospective field of work?

Middle Name
Singh
Country of Birth

India

5. Country of Present Nationality
India

8. Weight [kg]

70

11. Have you taken up legal permanent residence status in any country other than that of your nationality? No

13. What is your preferred field of work? Profi

14. Would you accept employment for less than six months? Yes

ial & technical specialists for which no job family exists

15. If you have previously submitted an application for employment and/or undergone any tests with the United Nations, indicate when?
16. Have you ever been arrested, indicted, or summoned into court as a defendant in a criminal proceeding, or convicted, fined or imprisoned for the violation of any law (excluding minor traffic violations)?

18. Email Address: nghei@yahoo.com

Education

List all university degrees or equivalent qualifications obtained.

Maiden Name, (if any)

Index No

Second Nationality (if any)

9. Maritial Status
Married

University Name
Devi Ahilya Bai Vishv Vidhyalya

Main Course of Study

City, Country
Indore India

Field of Study

From - To
Jun-1999 - May-2000

Madras University

Main Course of Study

Degree Title or Equivalent
Master of Science in Defence Studies

Chennai India

Field of Study

Degree Type
Postgraduate degree

Degree Title or Equivalent Degree Type
Master of Philosophy in Defence Studies Masters
University Name City, Country From - To

Jun-1989 - May-1990

University Name
Jawahar Lal Nehru University

Main Course of Study
Chemistry

Degree Title or Equivalent
Bachelor of Science

City, Country
New Delhi India

Field of Study
Physical Sciences

Degree Type
Bachelor of Sciences

From - To
Jun-1973 - May-1976

List all schools or other formal training or education from age 14 (e.g. high school, technical school and apprenticeship)

Name of School
Saint Frances High School

Main Course of Study
Science with Higher Mathematics

City, Country
Amritsar India

From - To
Jan-1962 - Nov-1972

Certificate or Diploma

ICSE (Indian Certificate of Secondary
Education)

Employment

26. Starting with your present post, list in reverse order every employment you have had:

Job Title

Name of Employer
Ministry of Defence, Govt of India

Deputy Military Secretary to Army Commander North

Type of Business
Military Administration

From - To

01/03/2008 -

Name of Supervisor

Lt General P C Bhardwaj

Salaries per Annum:
Starting Final

Currency Paid

Is this a civil servant position of your Government? No
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60000 75000 INR Is this a position within the UN Common System? No

Telephone Number Email Address
9101244014210 nghei@yahoo.com
Address of Employer

India

Number of Employees Supervised by You
50

Description of Duties

Maintain a record of all Officers manning an approximately 300,000 strong Northern Army of India, presently deployed in the sensitive region of Jammu and Kashmir in North India. To
manage the career profile for approximately 10000 officers, manage there annual Confidential Reports, Honours and Awards, Postings etc

Summarize any of Your Achievements

Awarded the Central Army Cc ders Cc dation Card for Distinguished Service and contribution to the Organisation.

Reasons for Leaving
Not Applicable

Job Title Type of Business From - To

Brigade Commander Operational Command of an Airborne Brigade. 01/02/2006 - 01/02/2008
Name of Employer Name of Supervisor

Ministry Of Defence, Army HQ, New Delhi. Lt Gen Gautam Dutt

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
42000 45000 INR Is this a position within the UN Common System? No
Telephone Number Email Address

nghei@yahoo.com

Address of Employer
India

Number of Employees Supervised by You
5000

Description of Duties

Command and control of all Operational, Training, Administrative, Logistic, and Hi ce Requi of the Brigade. Close coordination with the Airforce for implementation
of Airborne role and Training. Management of all new construction projects (eight major projects) being executed in the Station. Perform duties of the Station Commander and oversee
Station related Administration aspects of all units located in the station besides own strength. Total mil and dependent strength in the station is nearly 20,000. As President of
Cantonement Board head all Municipal functions and duties in the Cantonement having a total population of more than 50,000. Municipal services include, provision of water,
electricity, sewage and garbage management, functioning of schools and hospitals, etc.

Summarize any of Your Achievements

Improvement of operational and training capabilities in terms of equipment, organisation and execution. Improvement of infrastructure and quality of life in the station. Joint training
and interaction with Heads of Service and senior officers from more than 20 countries who visited the station and the Brigade during my period of command.

Reasons for Leaving

Still holding the Assignment.

Job Title Type of Business From - To

DIRECTOR MANAGEMENT STUDIES Conduct of Management Studies to solve Practical 05,5005 - 01/02/2006
Problems being faced in the Army.

Name of Employer Name of Supervisor

MINISTRY OF DEFENCE, ARMY HQ, INDIA MAJ GEN R P S MALHAN

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
40000 42000 INR Is this a position within the UN Common System? No
Telephone Number Email Address

nghei@yahoo.com

Address of Employer
India

Number of Employees Supervised by You
23

Description of Duties

Taking inputs on admin and other problems being faced in the Indian Army. Select Management Projects to solve these problems. Allot selected projects to various Army Institutes
and Civil Education and Management Institutes like IIMs etc. Analysing the Project Reports and Recommendations once received and or ising the Impl tation of the rel t
ideas and suggestions through various departments of the Army.

Summarize any of Your Achievements

During my stay in this Appointment I carried out a major reorganisation to save man power and improve the efficiency of the system byb linking up with the Management expertise
available with the Army Training Command.

Reasons for Leaving

On Promotionn to the Rank of Brigadier.

Job Title Type of Business From - To
DCISS (Deputy Chief Integrated Support Services) Logistic Management 01/05/2004 - 01/05/2005




Name of Employer Name of Supervisor
ONUCI Hubert Price

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
92824 92824 usb Is this a position within the UN Common System? Yes
Telephone Number Email Address

nghei@yahoo.com

Address of Employer
Cote d Ivoire

Number of Employees Supervised by You
12

Description of Duties

>Deputise the CISS in all his functionsand offociate as CISS in his absence. >Develop, prepare, coordinate and monitor the overall logistic support plan for the Mission in coordination
with the CISS. >Ensure efficient supply of facilities and services to all civil, military and CIVPOL components of the Mission. >Ensure logistic robustness of the Mission. >Provide
logistic support for the overall security plan of the Mission. >Plan and coordinate the Mission office Accommodation plan. >Oversee the military and civil logistic integration in the
Mission.

Summarize any of Your Achievements

>Functioned most successfully as the OIC CISS for a period of four months during the medical leave of the CISS. >Successfully officiated as the CISS during the November crisis in the
country, involving the evacuation and return of the staff to and from the safe haven in Accra. >Ensured continued logistic support for the Mission during the crisis inspite of the

closure of all airports and sea ports in the country. >Worked out contingency support measures in coordination with the neighbouring Missions to ensure continued logistic support for
the military and remaining substantives during the crisis. >Initiated and executed measures to make the logistic support for the Mission more robust to be able to withstand any future
crisis in a still better manner. >Visited and coordinated with UNAMSIL to obtain urgently ded Supply, Tr port and Engi ing i t and stores for the Mission, using a
coastal sea freighter.

Reasons for Leaving
Completion of Secondment period from the Indian Army.

Job Title Type of Business From - To

Colonel General Staff Planning tZC'Su term Operational and Logistic Planning at Corps 44 /96,2003 - 01/05/2004

Name of Employer Name of Supervisor

Ministry of Defence, Government of India Lieutenant General Deepak Kapoor
Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No

33000 35000 INR Is this a position within the UN Common System? No

Telephone Number Email Address

Address of Employer

India

Number of Employees Supervised by You
40

Description of Duties

>Carry out long term operational and logistic planning at a corps level involving borders and interaction with three countries besides india. >Coordination with civil and Government
agencies concerning development of roads and other infrastructure in under developed areas. >Budgeting and managing resources related to infrastructure development. >PLanning
Aviation, Engineering and C ications support. >Coordination with civil administration in relation to civil affairs and security. >Maintenance and upgradation of roads, airfields
and helipads.

Summarize any of Your Achievements
>Was instrumental in field works and infrastructure development includind roads and helipads in remote mountainous areas in the states of Sikkim and West Bengal in India.

Reasons for Leaving
Selected for Secondment to the UN Mission in Cote De Voire

Job Title Type of Business From - To

To Prepare teaching Packages and Direct Middle to 01/06/2000 - 01/04/2003

Colonel Directing Staff at National Defence Services Staff College Senior Level Officers

Name of Employer Name of Supervisor
Ministry of Defence, Government of India Major General R G Nadkarni

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
28000 32000 INR Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer

India

Number of Employees Supervised by You

450

Description of Duties

>Direct student officers. >Prepare training packages related to Operations and Logistics to include UN Missions with case studies on Rwanda, Sierra Leone, Somalia etc.

Summarize any of Your Achievements
>Created many new packages related to Air Operation, Amphibious Operations and Administrative support in under developed insurgency affected areas.
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Reasons for Leaving
Routine Posting on completion of Tenure

Job Title Type of Business From - To

Commanding Officer ggtngglliit: Operational and Administrative Control of a 01/04/1997 - 01/06/2000
Name of Employer Name of Supervisor

Ministry of Defence, Government of India Major General Randhir Sinh
Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No

28000 30000 INR Is this a position within the UN Common System? No

Telephone Number Email Address

Address of Employer
India

Number of Employees Supervised by You
850

Description of Duties
Complete responsibility for all operational, administrative and logistic aspects of all 850 personnel of a Prachute Batallion in extremely difficult glaciated terrain

Summarize any of Your Achievements
>Was commended for succesful 1d, per

t, logistic and administrative management in a most difficult remote area ranging from 13000 to 20000 feet altitude

Reasons for Leaving
Routine Posting on Completion of Assignment

Job Title Type of Business From - To

General Staff Officer Grade 1 Procurement Related 01/06/1993 - 01/06/1997
Name of Employer Name of Supervisor

Ministry of Defence, Government of India Major General S S Ahlawat

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
24000 28000 INR Is this a position within the UN Common System? No
Telephone Number Email Address

Address of Employer
India

Number of Employees Supervised by You
10

Description of Duties

1t of i t

>PLanning and managing procurement budget. >Preparation of RFPs. >Negotiating Contracts with international vendors. >Conduct of Equif 1t trials.
and weapons from Womb to Tomb. >Macro level supervision of Weapon and Equipment manufacture.

Summarize any of Your Achievements

>Finalised and executed major contracts related to procurement of p and Equip t from UK, Romania and Spain. >0Oversaw the commencement of production of indigenous
Small Arms.

Reasons for Leaving
Posted out on Promotion

Job Title Type of Business From - To

Military Observor Peace Keeping 01/04/1991 - 01/06/1992
Name of Employer Name of Supervisor

UNIKOM Colonel Tom Wanambisi

Salaries per Annum:

Starting Final Currency Paid Is this a civil servant position of your Government? No
55000 55000 usb Is this a position within the UN Common System? Yes
Telephone Number Email Address

Address of Employer
Kuwait

Number of Employees Supervised by You
9

Description of Duties
>Logistics Officer for Sector South for 6 months. >Team Leader in Sector North for 6 Months.

Summarize any of Your Achievements
>Was instrumental in setting up the Logistic support for Sector South in the desert on the commencement of the Mission as a Sector Logistic Officer.

Reasons for Leaving
>Completion of Deputation from the Indian Army
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Have you any objections to our making inquiries of your present employer? No
Other Agencies of the United Nations System may be interested in our applicants. Do you have any objections to your Personal History Profile being made available to them? No

For clerical grades only:
Indicate typing speed in words per minute: English - French -
List any office machines or equipment you can use:

List any of the Official Languages of the United Nations you know.

Language Mother Tongue Speak Read Write Understand
English No Easily Easily Easily Easily
Russian No Not easily Not easily Not easily Not easily

In addition to the six United Nations Official Languages, list any other languages you know.

Language Mother Tongue Speak Read Write Understand
Hindi Yes Easily Easily Easily Easily
Punjabi Yes Easily Easily Easily Easily
Urdu No Easily Not easily Not easily Easily
Hindustani Yes Easily Easily Easily Easily

Address

804/17, Heritage City,
Mehrauli Road,

Gurgaon Haryana India
Telephone: 0091-124-4014210
Fax: 0091-9758506001
Contact: Navkiran Ghei

Address

31, Sector 11 A

Chandigarh Union Territory India
Telephone: 0091-172-2746077
Contact: Navkiran Ghei

References

30. List three persons, not related to you, and who are not current United Nations Staff Members, who are familiar with your character and qualifications. Do not repeat the names of supervisors listed under Employment.

Reference Name Occupation or Business Address Telephone/Email

Mohinder BHAGAT Retired Army Officer C/0 Army Headquarter, India monobhagat@hotmail.com
Gilles BRIER UN Employ CISS (Chief Integrated Support Services) India brierel@un.org

Huebert PRICE DOA in the UN Mission in East Timor HQ UN Mission in East Timor India pricch@un.com
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